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University of Arizona. Tenure-track posi-
tion in linguistic anthropology at the as-
sistant professor level, to begin fall of 2008, 
contingent upon availability of funding. The 
area of specialization is open. Duties and 
responsibilities include maintaining an ac-
tive teaching and research career, mentoring 
graduate students and teaching four courses 
per year. To ensure consideration, materials 
must be submitted by October 1, 2007. This 
is a re-posting. Please note new open and 
closing dates. If you have applied for this 
job previously, your application is still under 
consideration, and it is not necessary to re-
apply. The department is seeking an individ-
ual who is able to work with diverse students 
and colleagues, and who has experience with 
a variety of teaching methods and curricular 
perspectives. As an equal opportunity and 
affi rmative action employer, the University 
of Arizona recognizes the power of a diverse 
community and encourages applications 
from individuals with varied experiences, 
perspectives, and backgrounds. Notes: inter-
national candidates will be considered. Sal-
ary is open. Requirements: PhD in anthro-
pology or related fi eld in hand by August 
1, 2008 is required as well as prior teaching 
experience, prior publication and evidence 
of fundable research. Applications accepted 
on-line only at the following website: www.
uacareertrack.com/applicants/jsp/shared . 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er does not offer health insurance benefi ts to 
eligible partners.

University of California, Berkeley. Pending 
budgetary approval, the Native American 
studies program within the ethnic studies 
department seeks applicants for a fulltime, 
tenure-track position at the assistant pro-
fessor rank (job no 1249). Geographic and 
substantive specializations are open, but the 
successful candidate must focus on Native 
North America. This hire will play a central 
role in the program’s and the department’s 
undergraduate and graduate missions, and 
will help shape the curricular and intellec-
tual evolution of both the NAS program and 
the ethnic studies department. We seek a 
scholar with a broad and open-ended vision 
of NAS who engages theory at-large. The goal 
of our program is to bring Native American 
cases and materials into larger theoretical 
and substantive discussions in ethnic stud-
ies, American studies, or disciplinary fi elds, 
and in turn to draw on theory and method 
from beyond NAS in order to approach NAS 
in new ways and to ask new questions. The 
successful candidate will contribute to and 
thrive in larger dialogues in ethnic studies 
and other disciplinary and interdisciplinary 
fi elds of social and cultural study, enriching 
both NAS and the larger Berkeley and na-
tional dialogues in the process. The annual 
course load includes three undergraduate 
courses in NAS and one graduate course in 
ethnic studies for PhD students, only some 
of whom will conduct research on Native 
topics. PhD required by the time of appoint-
ment. Publications and teaching experience 
preferred. Applications are due by October 
15, 2007, for a start date of July 1, 2008. 
Candidates should send letter of applica-
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college and the department, see our website 
at www.bowdoin.edu. This employer does 
prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same 
and opposite-sex domestic partners.

British Museum. With concentrated atten-
tion and highest priority focused on the col-
lections from SE Asia, which in the British 
Museum originate from most parts of the 
region and date mainly from the last 150 
years, you will curate and develop the col-
lections of Asian ethnographic material at 
the museum. Your role will involve ensur-
ing that collections are appropriately stored, 
displayed, researched and made accessible 
both directly and via publication, includ-
ing the Merlin database or its successor. You 
will actively seek ways of relating the collec-
tions to others, in line with departmental 
and museum objectives, as well as helping 
to engage the broadest audience through 
an appreciation of these materials and of 
the cultural and historical understandings 
which their interpretation supports. This 
position will require you to undertake origi-
nal research work on the collections, includ-
ing fi eld research programmes and working 
alongside colleagues, the wider museum and 
with relevant others in the UK and overseas. 
Requirements: A degree in anthropology, art 
history or relevant fi eld of Asian studies or 
with equivalent experience is essential, as is 
having knowledge of an Asian language. Ex-
perience in object handling is desirable. You 
will have the ability to work as part of a team 
and prioritize your workload in order to 
meet tight deadlines whether in a museum, 
academic or publishing context. For further 
information or a full application pack, please 
visit www.thebritishmuseum.ac.uk/jobs 
email bm@peoplemedia.co.uk or telephone 
+44 (0) 845 601 0885, quoting reference 
73237. Closing date: September 20, 2007. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er does not offer health insurance benefi ts to 
eligible partners. 

State University of New York College at 
Buffalo, tenure-track assistant professor, 
anthropology department, to begin Septem-
ber 1, 2008. Competitive salary. Responsi-
bilities: Teach introductory and advanced 
undergraduate courses in physical/biologi-
cal anthropology. Conduct research and 
publish in scholarly publications. Mentor, 
advise undergraduate students. Engage in 
service activities. Required Qualifi cations: 
PhD in anthropology with specialization in 
physical/biological anthropology. Evidence 
of scholarly potential and commitment to 
undergraduate education. Preferred quali-
fi cations: expertise and ability to teach an 
introductory course in human origins and 
upper-division courses in human variation, 
human evolution, primates, and forensic 
anthropology. Research/teaching interests 
in applied anthropology. Review of applica-
tions will begin November 1, 2007 and con-
tinue until position is fi lled. Send letter of 
application, cv, and contact information for 

tion, one writing sample or publication, and 
three letters of recommendation to: Thomas 
Biolsi Coordinator, Native American Studies 
Program Department of Ethnic Studies 506 
Barrows Hall University of California, Berke-
ley Berkeley, CA 94720-2570. The University 
of California at Berkeley is an equal opportu-
nity, affi rmative action employer. Notes: US 
residents only. Employer will assist with relo-
cation costs. Requirements: letter of applica-
tion, one writing sample or publication, and 
three letters of recommendation. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

Bowdoin College. The department of sociol-
ogy and anthropology invites applications 
for a three-year visiting position in cultural 
anthropology at the level of assistant profes-
sor or instructor, beginning fall 2008. We seek 
candidates with expertise in South Asia. Topi-
cal fi elds are open. The successful candidate 
will teach four courses per year, including In-
troduction to Cultural Anthropology. Notes: 
local residents preferred (no relo). Com-
petative, negotiable. Requirements: Please 

submit letter of application, curriculum vi-
tae and writing sample. Bowdoin College is 
accepting electronic or paper submissions, 
however, electronic submissions are strongly 
encouraged. To submit electronically, please 
visit www.bowdoin.edu/academic-affairs/re-
cruit/. Three letters of reference should be 
sent via email to soc_anth_refs@bowdoin.
edu or by mail to: Pamela Ballinger, Chair 
Department of Sociology and anthropology 
Bowdoin College 7000 College Station Bruns-
wick, ME 04011-8470. Paper submissions 
can be sent to this address as well. Review of 
applications will begin November 30, 2007. 
Bowdoin is a highly selective liberal arts col-
lege on the Maine coast with a diverse stu-
dent body made up of 25% students of color, 
4% International students and approximate-
ly 15% fi rst generation college students. Bow-
doin College is committed to equality and di-
versity and is an equal opportunity employer. 
We encourage inquiries from candidates who 
will enrich and contribute to the cultural, so-
cio-economic, and ethnic diversity of our col-
lege. Bowdoin College does not discriminate 
on the basis of age, race, creed, color, religion, 
marital status, gender, sexual orientation, 
veteran status, national origin, or disability 
status in employment, or in our education 
programs. For further information about the 
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three professional references to: Lisa Marie 
Anselmi, Search Co-Chair, Anthropology De-
partment, Buffalo State College, HB 105, 1300 
Elmwood Ave, Buffalo, NY 14222-1095. Elec-
tronic submissions are encouraged and may 
be submitted to anselmlm@buffalostate.edu. 
For more information about the college, visit 
www.buffalostate.edu. Buffalo State is an af-
fi rmative action/equal opportunity employer. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er does not offer health insurance benefi ts to 
eligible partners.

Carleton College, department of sociology 
and anthropology, seeks a social demogra-
pher for a tenure-track position, rank open, 
to begin September 1, 2008. An appointment 
to a tenurable Broom Professorship in Social 
Demography will be considered for senior 
candidates with appropriate qualifi cations. 
We are seeking candidates with teaching and 
research expertise in the area of social demog-
raphy and social research methods. Specifi c 
substantive areas are open, including race 
and ethnicity, marriage and family, organiza-
tions, and immigration, especially in the US 
context. The successful candidate must have 
a commitment to undergraduate teaching in 
a liberal arts environment and a strong re-
search and scholarly agenda. Compensation 
is competitive, and commensurate with rank 
and experience. Submit nominations or ap-
plication, including a letter of intent, curricu-
lum vitae, statement of teaching philosophy, 
and names and contact information of three 
references in electronic format to: Jean Goss, 
Department of Sociology and Anthropol-
ogy, Carleton College, Northfi eld MN 55057, 
jgoss@carleton.edu. Carleton College is an 
affi rmative action/equal opportunity em-
ployer. We are committed to developing our 
faculty to better refl ect the diversity of our 
student body and American society. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gender 
identity/expression.

University of Chicago department of an-
thropology seeks to add to its faculty in so-
ciocultural and linguistic anthropology dur-
ing the next two-year period, preferably at 
the assistant professor or associate professor 
rank. Area of specialization is less important 
a consideration than theoretical innovation 
emerging from rigorous analysis of empiri-
cal material. To apply, please send a current 
curriculum vitae (including the names and 
contact information for at least four referees); 
a one page précis of your dissertation or most 
recent published monograph; and a detailed 
letter that describes your research, publica-
tion, and professional profi le; your research 
and publication plans for the next 3–5 year 
period; and your plans for teaching at both 
graduate and undergraduate levels. To ensure 
full consideration, these preliminary applica-
tion materials must be received by October 
15, 2007. Review of applications will contin-
ue until positions are fi lled. Materials should 
be sent to: Chair, Committee on Faculty 
Recruitment, Department of Anthropology, 
University of Chicago, 1126 East 59th Street, 
Chicago, Illinois 60637-1580, USA. The Uni-
versity of Chicago is an equal opportunity, 
affi rmative action employer. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 

prohibit discrimination based on gender 
identity/expression.

Clark University. The department of inter-
national development, community, and en-
vironment (IDCE) at Clark University seeks 
to fi ll a new tenure-track position at the mid-
career level in international development and 
social Change with research interests in Afri-
ca to begin Academic Year 2008–09. This ap-
pointment will likely be made at the associate 
professor level. Signifi cant fi eld research and/
or applied experience in developing countries 
are essential. Earned doctorate in any relevant 
discipline and evidence of effective teaching 
at the graduate and undergraduate levels are 
required. Primary areas of expertise should 
include two or more of the following: invol-
untary migration, environment, humani-
tarian assistance, food security, gender and 
development, community participation and 
empowerment, non-governmental organiza-
tions, confl ict/post-confl ict and development 
and health. Clark’s interdisciplinary depart-
ment in international development, commu-
nity, and environment includes a core faculty 
of eighteen members and a larger group of 
affi liate faculty engaged in interdisciplinary 
teaching, research, and programmatic activi-
ties. Please visit our website for more infor-
mation: www.clarku.edu/idce. Applicants 
should show a strong commitment to work-
ing collaboratively within a cross-disciplinary 
program. Application should include curricu-
lum vitae, a list of references, and a detailed 
statement of interest including research foci 
and teaching philosophy. These should be 
sent electronically to pobryant@clarku.edu or 
mailed to Chair, ID Search Committee, IDCE, 
Clark University, 950 Main Street, Worcester, 
MA 01610. Review of applications will begin 
October 1, 2007 and continue until the posi-
tion is fi lled. AA/EOE. Women and minorities 
are especially encouraged to apply. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.
 
Connecticut College. The department of an-
thropology invites applications for a social/
cultural anthropologist and department chair 
at the rank of full or associate professor to be-
gin July 1, 2008. Candidates should hold a 
PhD in anthropology, and have a signifi cant 
record of publications, teaching experience, 
and leadership skills. We are especially inter-
ested in candidates working in Asia, Middle 
East, Oceania and Europe, with theoretical 
research/teaching areas of specialization that 
complement existing interests in the depart-
ment. Responsibilities include teaching four 
courses/year and chairing a department of 
fi ve faculty members and 30–40 majors. Con-
necticut College is a private, highly selective 
college with a strong commitment to the lib-
eral arts tradition and an emphasis on broad 
interdisciplinary teaching and research. The 
normal teaching load for a department chair 
is four courses annually, and faculty are ex-
pected to contribute to the College’s general 
education program, which includes a fi rst-
year seminar component. Salary is competi-
tive. The college is a member of the academic 
career network, a resource for dual-career 
couples (http://acn.fi vecolleges.edu), and is 
an affi rmative action/equal opportunity em-
ployer. The college is committed by mission 
to developing diversity and sustaining a di-

verse faculty and staff. Mail cv, letter describ-
ing teaching, research and governance ex-
perience, and complete contact information 
for at least three references to: Christopher 
Steiner, Acting Chair, Department of Anthro-
pology, Box 5595, Connecticut College, 270 
Mohegan Ave, New London, CT 06320-4196. 
Review of applications will begin September 
15, 2007 and will continue until position is 
fi lled. Interviews will be conducted at AAA. 
Notes: telecommuting is allowed. interna-
tional candidates will be considered. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.

Dartmouth College department of anthro-
pology seeks a sociocultural anthropologist 
for a tenure-track position at the rank of as-
sistant professor. We are especially interested 
in individuals specializing in economic, en-
vironmental, or development anthropology. 
Geographic area of specialization is open but 
should complement those of department 
members. The appointment will begin July 
1, 2008 and the candidate must have PhD in 
hand prior to that date. Candidates should 
have an active program of fi eld research and 
scholarly publications. Further, they must 
be committed to excellent teaching of both 
introductory and advanced courses in an un-
dergraduate department of anthropology. The 
successful candidate will be expected to teach 
a four-fi eld introductory course on a regular 
basis. Formal review of applications will begin 
by October 15, 2007, and will continue until 
the position is fi lled. Submit a one-two page 
letter of interest, a curriculum vitae, and the 
names, electronic and postal addresses and 
telephone and fax numbers of three references 
to: Chair, Sociocultural Anthropology Search 
Committee, Dartmouth College, Department 
of Anthropology, 6047 Silsby Hall, Hanover, 
NH 03755-3547. With parity between male 
and female undergraduate students and over 
one quarter of the students being members 
of minority groups, Dartmouth is one of the 
most diverse institutions of higher educa-
tion in New England. Dartmouth College 
is an equal opportunity/ affi rmative action 
employer and has a strong commitment to 
diversity. We encourage applications from a 
broad spectrum of people, including women, 
persons of color, gay, lesbian, and transgender 
persons, persons with disabilities, and veter-
ans. Dartmouth offers health insurance and 
other benefi ts to same-sex domestic partners. 
Information about all of Dartmouth’s benefi ts 
is available on the web at www.dartmouth.
edu/~hrs/benefi ts/index.html. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
not prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.

University of California, Davis. The depart-
ment of anthropology invites applications 
for a tenure-track assistant professor begin-
ning July 1, 2008. The appointee must have 
a broad interdisciplinary background that 
is relevant to sociocultural anthropology. 
Topical and geographical area is open, while 
some preference will be given to candidates 
who work on issues related to biomedicine, 
law, or knowledge and epistemology. Teach-
ing is based on a standard faculty load of 

four one-quarter courses per year. Candi-
dates should have a PhD in anthropology 
or a related discipline by time of appoint-
ment and be able to demonstrate excellence 
in teaching and research. Applications re-
ceived by October 26, 2007, will receive full 
consideration. Applicants should prepare 
a curriculum vitae including the names of 
three references; a cover letter that indi-
cates completed research, current research 
program, and teaching experience; copies 
of up to three publications representing the 
applicant’s current research, two graduate 
course syllabi and one undergraduate sylla-
bus. Applications should be submitted on-
line to: www.anthro.ucdavis.edu/position or 
may be sent to: Suad Joseph, Chair Search 
Committee Department of Anthropology 
One Shields Avenue University of Califor-
nia Davis, CA 95616. Address administra-
tive questions to Royce McClellan, phone: 
530/754-4936; fax: 530/752-8885; email: 
rlmcclellan@ucdavis.edu. The position will 
remain open until fi lled. The University of 
California, Davis, and the department of an-
thropology are interested in candidates who 
are committed to the highest standards of 
scholarship and professional activities, and 
to the development of a campus climate that 
supports equality and diversity. The Univer-
sity of California is an equal opportunity/af-
fi rmative action institution and prohibits 
discrimination on the basis of sexual orien-
tation/preference and gender identity/ex-
pression. This employer offers employment 
benefi ts to domestic partners of employees. 
This employer does prohibit discrimination 
based on sexual orientation/preference. 
This employer does prohibit discrimination 
based on gender identity/expression. 

University of California, Davis invites ap-
plications for the position of professor (open 
rank), in African studies, to begin July 1, 2008. 
Candidates should have earned PhD in Afri-
can studies or a social science discipline with 
emphasis on Africa by June 30, 2007. We are 
especially interested in candidates working in 
areas of applied social science such as public 
policy and governance, law, religion, public 
health, immigration, development studies, 
and international relations. Applicants may 
possess expertise and/or training in any of 
a broad range of allied disciplinary areas (eg 
law, religion, history, sociology, economics, 
population studies, political science, anthro-
pology, and international relations). Can-
didates should be prepared to teach under-
graduate and graduate courses with cultural, 
political, social, and economic dimensions of 
the contemporary African experience as their 
focus. The successful appointee is expected to 
demonstrate academic commitment through 
excellence in teaching and outstanding re-
search progress. In order to be considered for 
appointment at the associate or full profes-
sor rank, an applicant’s record of scholarship 
must meet the standards for tenure at the 
University of California. Interested candidates 
should send a letter of application, curriculum 
vita, description of research interests, a 20- to 
30-page writing sample from recent research 
(published or under contract with a publish-
er), copies of syllabi and teaching evaluation 
summaries from three recent courses, and 
three letters of recommendation. Candidates 
should submit application packet to Professor 
Milmon Harrison, Chair Search Committee, 
African American and African Studies Pro-
gram, University of California, Davis, One 
Shields Avenue, 2201 Hart Hall, Davis, Cali-
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fornia 95616. Review of applications begins 
on September 24, 2007, and will continue 
until the position is fi lled. The University of 
California, Davis, and the African American 
and African Studies program are interested in 
candidates who are committed to the highest 
standards of scholarship and professional ac-
tivities, and to the development of a campus 
climate that supports equality and diversity. 
The University of California is an affi rmative 
action/equal opportunity employer. Visit our 
home page at http://aas.ucdavis.edu/. This 
employer does prohibit discrimination based 
on sexual orientation/preference. This em-
ployer does prohibit discrimination based on 
gender identity/expression.

Florida State University department of an-
thropology seeks a department chair to help 
build a dynamic doctoral program that em-
phasizes a scientifi c, empirically-grounded 
approach to understanding human evolu-
tion, symbolic systems and material culture. 
The department, which is within the science 
area of the college of arts and sciences, in-
cludes archaeologists, biological anthropolo-
gists, and cultural anthropologists who cross 
traditional sub-fi eld boundaries by conduct-
ing interdisciplinary fi eld work and research 
on topics ranging from early hominins to 
present-day societies. We seek a senior schol-
ar with a distinguished, on-going record of 
active fi eld or laboratory research who will 
sharpen our focus and lead the growth of 
our faculty and our doctoral program. We 
are especially interested in candidates who 
can enhance our strengths in archaeology 
or biological anthropology. Send letter of ap-
plication, curriculum vitae, and names and 
contact information for three references to 
Chair Search Committee, Department of An-
thropology, Florida State University, Tallahas-
see, FL 32306-7772. Deadline is December 1, 
2007; applications received by November 1 
will be considered for interviews at the AAA 
meetings. Florida State University is an equal 
opportunity/affi rmative action employer, 
committed to diversity in hiring, and a public 
records agency. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer does not offer health in-
surance benefi ts to eligible partners.

SUNY at Geneseo. The department of anthro-
pology invites applications for a tenure-track 
assistant professor position in the culture ar-
eas of Mesoamerica and/or South America for 
September 2008. The ideal candidate will be 
able to make contributions to our curricula 
in archaeology, ethnoarchaeology, ethnohis-
tory and ethnography. In this search, the 
college wishes to reinforce its commitments 
to increase faculty and curricular diversity 
recognizing that to provide a diverse learning 
environment is to prepare students for per-
sonal and professional success in an increas-
ingly multicultural society. In their applica-
tion, candidates should address how they 
can contribute to diversity, a core value of the 
Geneseo college community. The successful 
candidate will be expected to contribute to 
Geneseo’s core mission of excellent under-
graduate teaching while also sustaining an 
active research and publication agenda and 
providing university, professional, and com-
munity service. Qualifi cations must include 
evidence of teaching effectiveness and a PhD 
in anthropology by December 31, 2007. To 
apply, submit an online faculty application 

by October 15, 2007, at http://jobs.geneseo.
edu. Please attach cover letter, vita, statement 
of educational philosophy, evidence of teach-
ing effectiveness, sample course syllabi, and 
sample of written work. In addition, submit 
three recent letters of recommendation and 
transcripts to: Paul Pacheco, Search Com-
mittee Chair, Department of Anthropology, 
SUNY Geneseo, Geneseo, New York 14454. 
All applicants are subject to drug and criminal 
background checks. SUNY Geneseo is highly 
selective and is consistently rated among 
the top public universities in the north by 
US News & World Report. Located in the na-
tional historic landmark village of Geneseo, 
the residential campus overlooks the pictur-
esque Genesee Valley, just 30 miles south of 
the major metropolitan area of Rochester and 
70 miles east of Buffalo. SUNY Geneseo is a 
member of the council of public liberal arts 
colleges, a national alliance of leading liberal 
arts colleges in the public sector. SUNY Gen-
eseo is an affi rmative action/equal opportu-
nity employer committed to recruiting, sup-
porting, and fostering a diverse community 
of outstanding faculty, staff and students. 
Requirements: Qualifi cations must include 
evidence of teaching effectiveness and a PhD 
in anthropology by December 31, 2007. This 
employer does prohibit discrimination based 
on sexual orientation/preference. This em-
ployer does prohibit discrimination based on 
gender identity/expression. This employer of-
fers health insurance benefi ts to eligible same 
and opposite-sex domestic partners.
 
Georgia State University. The department 
of anthropology at Georgia State University 
anticipates hiring a tenure-track assistant 
professor in August 2008. Qualifi cations in-
clude a PhD in anthropology with special-
ization in Biological anthropology, an active 
research agenda, and evidence of teaching 
excellence. Candidates whose research is 
with living populations, and has a strong 

theoretical focus, are particularly encouraged 
to apply. Research specializations may in-
clude human variation and adaptation; race; 
human growth and development; genetics; 
and disease/health. Geographic area is open. 
The candidate will be expected to teach in-
troductory four-fi eld anthropology, introduc-
tory biological anthropology, and upper divi-
sion/graduate courses, including theories and 
methods in biological anthropology. Review 
of applications will begin October 29, 2007, 
and preliminary interviews will be held at 
the AAA meetings in November 2007. Please 
send cover letter, cv and evidence of research 
and teaching to Chair, Bioanth Search Com-
mittee, Department of Anthropology, PO Box 
3998, Georgia State University, Atlanta, GA 
30302. This employer does prohibit discrimi-
nation based on sexual orientation/prefer-
ence. This employer does prohibit discrimi-
nation based on gender identity/expression. 
This employer does not offer health insur-
ance benefi ts to eligible partners.

Gustavus Adolphus College invites appli-
cations for a 1-year full time leave replace-
ment in the area of cultural anthropology for 
academic year 2008–09. Doctorate preferred, 
ABD considered. The successful candidate 
will teach six courses, including Anthropo-
logical Theory and Anthropology of Reli-
gion, one area studies course (preferably in 
Latin America or the African Diaspora, but 
any geographical area outside of N America 
and Europe welcome), and three other sub-
disciplinary courses of the candidate’s choos-
ing (eg, psychological, political, economic, 
applied, urban, historical, medical, ecologi-
cal anthropology, language and culture, or 
other) in consultation with members of the 
academic department. To apply, send letter of 
application, curriculum vitae, statements of 
teaching philosophy and research interests, 
and three professional letters of recommen-
dation to: Richard A Hilbert, Chair Depart-

ment of Sociology & Anthropol-
ogy Gustavus Adolphus College 
800 West College Avenue St. Pe-
ter, MN 56082-1498 www.gus-
tavus.edu/oncampus/humanre-
sources/index.cfm. For more details, contact 
Richard Hilbert at rhilbert@gustavus.edu. 
Review of applications will begin on Novem-
ber 15, 2007, and continue until the position 
is fi lled. Gustavus Adolphus College is a co-
educational, private, Lutheran (ELCA), resi-
dential, national liberal arts college of 2500 
students. It is the practice of the College to 
provide equal educational and employment 
opportunities for all. We specifi cally encour-
age applications from women, minorities, 
and persons with disabilities. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

University of Hawai`i, Manoa assistant pro-
fessor, position no 83458, college of social sci-
ences, department of anthropology, Univer-
sity of Hawai`i, Manoa, full-time, 9-month, 
tenure-track position in archaeology to begin 
August 1, 2008. We seek candidates who 
have a close familiarity with theoretical is-
sues, an established geographic commitment 
to East Asia or Southeast Asia, and strengths 
that complement the existing faculty in our 
program. University of Hawaii faculty mem-
bers engage in teaching, research and service. 
Duties: Teach undergraduate and graduate 
courses; supervise graduate students; seek 
extramural funding and maintain an active 
research program; publish research results; 
assist in the development of the archaeol-
ogy program; actively engage in departmen-
tal governance and activities; advance the 
university’s reputation for global studies. 
Minimum qualifi cations: PhD completed in 
anthropology or archaeology by time of ap-
pointment; previous fi eldwork and/or ana-
lytical experience in East Asia or Southeast 
Asia; a strong publication record and active 
research program; and ability to work col-
laboratively within a four-fi eld anthropology 
program. We are most interested in appli-
cants who complement existing department 
and University strengths. Desirable qualifi -
cations: specialization in historical ecology 
and/or political economy; demonstrated suc-
cess in securing extramural support; previous 
experience in cultural resource management 
nationally or internationally; focus on conti-
nental East and Southeast Asia; documented 
evidence of excellence in teaching and advis-
ing graduate students and upper-division un-
dergraduate students. Salary Range: commen-
surate with qualifi cations and experience. To 
apply: submit a cover letter indicating how 
you satisfy the minimum and desirable quali-
fi cations; curriculum vitae; names, addresses, 
full contact information for three references; 
and a sample of published scholarly work to 
Chair, Search Committee in Asian Archaeol-
ogy, Department of Anthropology, University 
of Hawai`i at Manoa, 2424 Maile Way, Saun-
ders Hall 346, Honolulu, HI 96822. Closing 
Date: December 14, 2007. The University of 
Hawai`i at Manoa is an affi rmative action, 
equal opportunity employer. The University 
is building a culturally diverse faculty and 
staff and strongly encourages applications 
from women, minorities, individuals with 
disabilities, and covered veterans. This em-
ployer does prohibit discrimination based on 

Report to the Membership
Domestic Partner Benefits and Discrimination Practices

The period reviewed by this report is May 2006 through April 2007. 
The question Does your institution/company/organization have a non-dis-
crimination policy on the books regarding sexual orientation? seems to be 
well understood by employers using the AAA Job Placement service. 
However, it appears that employers need to be educated about what 
it means to discriminate or not on the basis of gender identity/ex-
pression. To educate employers on these issues we link to the Human 
Rights Campaign website for workplace issues.

Of the employers using the AAA service during the reporting period, 
the responses were as follows:

Does this employer prohibit discrimination based on sexual orientation/ 
preference?

❑ Yes    234 (76.47%) ❑ No   72 (23.52%)
Does this employer prohibit discrimination based on gender identity/
expression?

❑ Yes    233 (76.14%) ❑ No    73 (23.85%)
Note: members are encouraged to go to the HRC web page (www.hrc.org, 
under “Get Informed,” select “Workplace,” then “Domestic Partner Benefits.”) 
for more information about employers and the benefits they provide.

This employer offers health insurance benefits to:
❏ same-sex domestic partners . . . . . . . . . . . . . . . . . 45 (14.70)%
❏ opposite-sex domestic partners. . . . . . . . . . . . . . . 44 (14.37)%
❏ same and opposite-sex domestic partners. . . . . . . 113 (36.92)%
❏ does not offer these other benefits to partners  . . . 104 (33.98)%
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sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

University of Hawai`i, Manoa, assistant 
professor, position no. 83004, college of so-
cial sciences, department of anthropology, 
University of Hawai`i, Manoa, full-time, 9-
month, tenure-track position in cultural an-
thropology, with specialization in medical 
anthropology, beginning August 1, 2008. 
Medical anthropology is conceived broadly 
and inclusively as the investigation of culture, 
society, biology, health, and illness. Theoreti-
cal and research interests should complement 
and engage current faculty strengths. Duties: 
Teach undergraduate and graduate courses; 
supervise graduate students; seek extramu-
ral funding and maintain an active research 
program; publish research results; assist in 
the development of the medical anthropol-
ogy concentration; actively engage in depart-
mental governance and activities; advance 
the University’s reputation for global studies. 
Minimum Qualifi cations: PhD in anthro-
pology; evidence of scholarly achievement 
including 1) publications; and 2) ongoing 
research in medical anthropology. Desirable 
Qualifi cations: Evidence of extramurally-
funded research; experience, or interest to 
develop research, in the Pacifi c and Asia. Sal-
ary Range: commensurate with qualifi cations 
and experience. To Apply: Submit a cover let-
ter indicating how you satisfy the minimum 
and desirable qualifi cations, curriculum vi-
tae, and names, addresses, and contact infor-
mation for three references to: Chair, Search 
Committee in Medical Anthropology, Depart-
ment of Anthropology, University of Hawai’i, 
2424 Maile Way, Honolulu, HI 96822. Clos-
ing Date: December 14, 2007. The University 
of Hawai’i at Manoa is an affi rmative action, 
equal opportunity employer. The University 
is building a culturally diverse faculty and 
staff and strongly encourages applications 
from women, minorities, individuals with 
disabilities, and covered veterans. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

Hobart and William Smith Colleges invite 
applications for a tenure-track assistant pro-
fessorship in its department of anthropology 
and sociology beginning in the fall of 2008. 
We seek an anthropologist or sociologist with 
research specialization in South Asia who will 
be prepared to teach broadly across areas such 
as race and ethnicity, including the study of 
multiculturalism and multicultural societies, 
and development studies. Competence in 
gender and feminist studies and training and 
experience in ethnographic or related fi eld 
method and/or a practice-oriented or applied 
area preferred. We welcome candidates with 
interest in areas such as social movements, 
medical anthropology or sociology, or com-
munity studies. We require an individual 
who is genuinely interdisciplinary and who 
is prepared to teach at all levels within an 
undergraduate curriculum. Although a PhD 
completed by September 2008 is preferred, 
ABDs nearing completion will be considered. 
Founded as Hobart College for men and Wil-
liam Smith College for women, Hobart and 
William Smith Colleges today are a highly 

selective residential liberal arts institution 
with a single administration, faculty and cur-
riculum but separate dean’s offi ces, student 
governments, athletic programs and tradi-
tions. The Colleges are located in a small di-
verse city in the Finger Lakes region of New 
York State. With an enrollment of 1,928, the 
colleges offer 62 different majors and mi-
nors from which students choose two areas 
of concentration, one of which must be an 
interdisciplinary program. The department 
of anthropology and sociology has a strong 
record of attracting and serving students and 
has excellent offi ce and classroom facilities. 
Candidates should fi nd especially attractive 
opportunities to participate in the colleges’ 
extensive foreign study programs and nu-
merous interdisciplinary programs and de-
partments, including those in Environmental 
Studies; Latin American Studies; Cognition, 
Logic, and Language; Critical Social Studies; 
Lesbian, Gay, and Bisexual Studies; Media and 
Society; Urban Studies; and Women’s Studies. 
Hobart and William Smith Colleges are com-
mitted to attracting and supporting faculty 
and staff comprised of women and men that 
fully represent the racial, ethnic, and cultural 
diversity of the nation and actively seek ap-
plications from under-represented groups. 
The colleges do not discriminate on the basis 
of race, color, religion, sex, marital status, na-
tional origin, age, disability, veteran’s status, 
or sexual orientation or any other protected 
status. Please send cv, a sample of writing, 
contact information and arrange for three let-
ters of reference to be sent directly to Chair, 
Anthropology/Sociology Search Committee, 
Department of Anthropology and Sociology, 
Hobart and William Smith Colleges, Geneva, 
NY 14456. The application deadline for this 
position is October 1, 2007. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

University of Iowa, department of anthro-
pology, invites applications for a tenure-track 
position in medical anthropology, at the 
rank of assistant professor, beginning August 
2008. Requirements include PhD in hand 
by the time of the appointment, an estab-
lished publication record, a strong research 
program, and previous teaching experience. 
Applicants whose topical and geographical 
foci complement expertise currently present 
among the medical anthropology faculty are 
especially welcome. Teaching load is four 
courses per year. Teaching responsibilities 
include a required introductory course in 
sociocultural anthropology and undergradu-
ate and graduate courses in the candidate’s 
areas of expertise. Salary commensurate with 
experience. The department of anthropology 
and the college of liberal arts and sciences are 
strongly committed to gender and ethnic di-
versity; the strategic plans of the university, 
college and department refl ect this commit-
ment. The University of Iowa is an affi rma-
tive action/equal opportunity employer. 
Women and minorities are especially encour-
aged to apply. Send letter of application, cur-
riculum vitae, representative publications, 
details of previous teaching experience, pro-
spective courses, and contact information for 
three references to: Michael Chibnik, Medi-
cal Anthropology Search Committee Chair, 
Department of Anthropology, University of 
Iowa, Iowa City, IA 52242. Screening of ap-

plications will begin on December 3, 2007. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.

University of Iowa, department of anthro-
pology, invites applications for a tenure-track 
position in biological anthropology special-
izing in anthropological genetics, at the 
rank of assistant professor, beginning August 
2008. Requirements include: PhD in hand 
by the time of the appointment, an estab-
lished publication record, a strong research 
program, and previous teaching experience. 
Anthropological geneticists whose research 
includes theoretical modeling of molecular 
genetic markers to infer human and non-hu-
man primate evolutionary history and adap-
tation, and/or the genetic basis for complex 
morphological traits are especially welcome. 
Teaching responsibilities include required in-
troductory and core undergraduate courses in 
biological anthropology and graduate cours-
es in the candidate’s area of expertise. Sal-
ary commensurate with experience. Start-up 
funding and laboratory space are available. 
The department of anthropology and the col-
lege of liberal arts and sciences are strongly 
committed to gender and ethnic diversity; 
the strategic plans of the university, college 
and department refl ect this commitment. 
The University of Iowa is an affi rmative ac-
tion/equal opportunity employer. Women 
and minorities are especially encouraged to 
apply. Send letter of application, curriculum 
vitae, representative publications, details of 
previous teaching experience, prospective 
courses, and contact information for three 
references to: Robert G Franciscus, Biologi-
cal Anthropology Search Committee Chair, 
Department of Anthropology, University of 
Iowa, Iowa City, IA 52242. Screening of ap-
plications will begin on December 3, 2007. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.

University of California, Irvine. The depart-
ment of criminology, law and society at the 
invites applications for a position at the assis-
tant professor level to begin July 2008 (teach-
ing duties to begin fall 2008). Substantive 
areas are open, but preference will be given 
to candidates whose work lies at the intersec-
tion of criminology and law and society. PhD 
required. For an appointment at an advanced 
assistant professor rank, evidence of success 
in securing extramural funding to support re-
search and graduate students is desired. The 
department of criminology, law and society 
is one of three departments in the interdis-
ciplinary school of social ecology at the Uni-
versity of California, Irvine, and our research 
and teaching programs refl ect a strong com-
mitment to interdisciplinary scholarship. To 
ensure consideration, application fi les should 
be completed by November 2, 2007. Appli-
cations must be uploaded electronically and 
should include: a letter of interest, curriculum 
vitae, representative scholarship, and three 
letters of recommendation. Please refer to the 
“employment” link on the following web-
site for instructions on how to apply: www.
soceco.uci.edu. The University of California 
is an equal opportunity employer committed 

to excellence through diversity and encour-
ages applications from all qualifi ed applicants 
including women, minorities, and other un-
der-represented groups. UCI is responsive to 
the needs of dual career couples, is dedicated 
to work-life balance through an array of fam-
ily-friendly policies, and is the recipient of an 
NSF Advance Award for gender equity. Please 
direct questions about these positions to 
Professor Kitty Calavita at: kccalavi@uci.edu. 
Notes: international candidates will be con-
sidered. Employer will assist with relocation 
costs. This employer does prohibit discrimi-
nation based on sexual orientation/prefer-
ence. This employer does prohibit discrimi-
nation based on gender identity/expression. 
This employer offers health insurance ben-
efi ts to eligible same-sex domestic partners.
 
Ithaca College seeks a cultural anthropolo-
gist for a tenure eligible position. PhD in 
hand at the time of application required; full-
time teaching experience beyond the TA level 
preferred. The successful candidate must be 
able to teach Introduction to cultural anthro-
pology and various middle and upper level 
courses at the undergraduate level. Topical 
interests include visual anthropology, gender, 
psychological anthropology, and gerontol-
ogy. Excluded are medical anthropology and 
ethnomusicology. Geographic focus excludes 
North America, southern Africa, and South 
Asia. Interested individuals should apply on-
line at www.icjobs.org . Review of materials 
will begin November 1, 2007, and continue 
until position is fi lled. Ithaca College is an 
affi rmative action/equal opportunity em-
ployer. Members of underrepresented groups 
(including people of color, persons with dis-
abilities, military veterans and women) are 
encouraged to apply. Requirements: PhD 
in hand at the time of application required; 
full-time teaching experience beyond the TA 
level preferred. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer offers health insurance 
benefi ts to eligible same and opposite-sex 
domestic partners.

University of Kentucky, department of an-
thropology invites applications for appoint-
ment at the rank of assistant professor for 
fall 2008. We seek an applied anthropologist 
with an active applied research program that 
complements current departmental strengths 
in ecological and economic anthropology, 
medical anthropology, gender studies, and 
anthropology of development. Geographic 
area is open. The department is looking for 
areas of topical specialization that include 
policy studies, environmental sustainability, 
rural and agricultural development, non-gov-
ernmental organizations, and/or participa-
tory and community development. The 
successful candidate is expected to be com-
mitted to the application of anthropological 
knowledge toward solving social and human 
problems and to have practical experience 
working with governmental and non-gov-
ernmental agencies, including humanitar-
ian, development, and community-based 
organizations. A track-record or potential for 
generating extra-mural research funds will 
be an additional asset. This position is a full-
time, tenure track faculty appointment with 
full benefi ts. PhD in hand at the time of ap-
pointment is required. Teaching load is 2/2 
and includes both undergraduate and gradu-
ate courses. The department of anthropology 
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is a national leader in applied anthropology, 
development studies, and economic anthro-
pology and has approximately 60 graduate 
students and 140 undergraduate majors. The 
University of Kentucky is an affi rmative ac-
tion/equal opportunity employer and values 
diversity. Women and minorities are strongly 
encouraged to apply. For consideration send 
letter of interest, curriculum vitae, and names 
of three references by November 15, 2007, to 
Applied Anthropology Search Committee 
Head, Department of Anthropology, 211 Laf-
ferty Hall, University of Kentucky, Lexington, 
KY 40506-0024. Notes: salary open. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible opposite-
sex domestic partners.

Knox College, department of anthropol-
ogy and sociology invites applications for a 
full-time, tenure-track position in cultural 
anthropology at the assistant professor level 
to begin September 2008. Knox is an inde-
pendent, highly selective liberal arts institu-
tion with a diverse student body and a strong 
commitment to undergraduate teaching. The 
department offers a joint anthropology-soci-
ology major which emphasizes the comple-
mentarities of the two disciplines and which 
culminates in faculty-tutored student re-
search. Qualifi cations: PhD or advanced ABD 
in anthropology. Research and teaching in-
terests are open, but the strongest applicants 
will be those whose specialties complement 
the strengths of our existing faculty. Persons 
interested in learning more about Knox may 
consult the college’s website at www.knox.
edu and the department’s site at www.knox.
edu/x1707.xml. In keeping with the college’s 
170-year commitment to equal rights, Knox 
actively encourages women and members of 
other underrepresented groups to apply. Send 
cover letter, curriculum vitae, evidence of 
teaching ability (including teaching evalua-
tions and sample syllabi for courses you have 
taught or would like to teach), a description 
of current research and research interests (in-
cluding a writing sample), and three letters of 
reference to: Jon Wagner, Department of An-
thropology and Sociology, Knox College, Box 
K-73, 2 East South St., Galesburg, IL 61401-
4999. Deadline for applications is November 
1. This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.

Lewis and Clark College invites applications 
for a tenure-track assistant professorship 
with a focus on contemporary China. Field 
research in China is required. Depending 
on training, the successful candidate will be 
housed in either the department of interna-
tional affairs, department of political science, 
or department of sociology/anthropology. A 
PhD is required at the start of employment in 
August 2008. The candidate will work closely 
with the college’s interdisciplinary East Asian 
Studies program. Teaching load is fi ve courses 
per year, including at least two courses spe-
cifi c to China and at least one concerning 
East Asia more broadly. Opportunities exist 
for faculty to participate in the college’s fi rst-
year general education program. Potential 
for excellent teaching and an active research 
program are essential. Review of applications 

will begin on October 1, 2007, and continue 
until the position is fi lled. A complete ap-
plication must include (1) a curriculum vita; 
(2) a letter of application which includes a 
statement of educational philosophy, teach-
ing experience, and research interests; (3) 
evidence of teaching effectiveness, including 
teaching evaluations if available; (4) sample 
of scholarship; (5) three letters of recom-
mendation sent under separate cover and 
(6) graduate transcripts. Send to Keith Dede, 
Chair, East Asian Studies Search Committee, 
MSC 30, Lewis and Clark College, 0615 SW 
Palatine Hill Road, Portland, OR 97219. Lewis 
and Clark, a private liberal arts college with 
1,800 undergraduates, is an Equal Opportu-
nity employer that welcomes and encour-
ages applications from women and minority 
candidates. Notes: international candidates 
will be considered. Employer will assist with 
relocation costs. Negotiable. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.
 
Lewis and Clark College department of soci-
ology and anthropology invites applications 
for a tenure-track position at the assistant pro-
fessor level. We are interested in applicants 
whose research primarily relates to the Sub 
Saharan African experience in global context. 
Candidates who also examine African trans-
national connections in the Americas and/or 
the Caribbean are encouraged to apply. Can-
didates should have expertise in at least one 
of the following areas: diaspora/migration, 
community/kinship or language/perfor-
mance. Preference will be given to candidates 
who have the ability to teach quantitative 
research methods. The normal teaching load 
is fi ve courses per academic year, and may 
include regular participation in the college’s 
general education program. A PhD in soci-
ology or anthropology, excellent teaching 
credentials, and an appreciation of the role 
of research at an undergraduate institution 
are essential. Applications should include: 
(1) a curriculum vita; (2) a letter of applica-
tion which includes a statement of educa-
tional philosophy, teaching experience, and 
research interests; (3) evidence of teaching 
effectiveness; (4) sample of scholarship; (5) 
three letters of recommendation sent under 
separate cover; and (6) graduate transcripts. 
Send to: Chair, Department of Sociology and 
Anthropology, Lewis & Clark College, 0615 
SW Palatine Hill Road, Portland, OR 97219. 
Review of applications will begin on October 
15, and continue until the position is fi lled. 
Lewis and Clark College is an equal oppor-
tunity employer that welcomes and encour-
ages applications from women and minority 
candidates. Notes: international candidates 
will be considered. Employer will assist with 
relocation costs. Negotiable. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.
 
Macalester College department of anthro-
pology invites applications for a tenure track 
position in biological anthropology at the 
assistant professor level to begin fall, 2008. 
Applicants should have the PhD in hand by 
time of appointment, substantial fi eldwork 

experience and show promise of sound schol-
arship. The department seeks a candidate 
broadly trained in the four fi elds; specializa-
tion open. Candidates should be prepared 
to teach introductory four-fi eld courses in 
anthropology. The ability to teach quantita-
tive methods and/or medical anthropology is 
a plus. Applications must be received by Oc-
tober 15, 2007 to receive full consideration. 
Please send letter of application outlining 
research and teaching interests, curriculum 
vitae, three letters of reference and a sample 
syllabus to Arjun Guneratne, Chair, Depart-
ment of Anthropology, Macalester College, 
Saint Paul, MN 55105. Macalester College is a 
highly selective, private liberal arts college in 
the vibrant Minneapolis-Saint Paul metropol-
itan area, with a population of approximately 
three million people and home to numerous 
colleges and universities, including the Uni-
versity of Minnesota. Macalester’s diverse 
student body comprises over 1800 under-
graduates from 50 states and the District of 
Columbia and over 90 countries. The college 
is proud of its long-standing, mission-driven 
commitment to outstanding academic excel-
lence with a special emphasis on internation-
alism, multiculturalism, and service to soci-
ety. We are especially interested in applicants 
dedicated to the pursuit of excellence in both 
teaching and research/creative activity within 
a liberal arts college community. As an equal 
opportunity employer supportive of affi rma-
tive efforts to achieve diversity among its 
faculty, Macalester College strongly encour-
age applications from women and members 
of underrepresented minority groups. Notes: 
Employer will assist with relocation costs. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.
 
Marquette University, the department of 
social and cultural sciences seeks applica-
tions for a tenure track position at the rank 
of assistant professor, beginning August 
2008. Candidates should have the ability to 
relate their specialties to a multidisciplinary 
department that includes majors in anthro-
pology, sociology, social welfare and justice, 
and criminology and law studies. Exception-
al student-faculty rapport, small classes, and 
active scholarship are hallmarks of our pro-
gram. Candidates will be expected to teach 
a 4-fi eld Introduction to Anthropology, 
mid-level courses in cultural anthropology, 
and a senior seminar in Anthropological 
Theory as part of a 3:2 teaching load. Topi-
cal and geographic areas are open, although 
medical and environmental fi elds would 
complement existing strengths. Marquette 
University is located in downtown Milwau-
kee. Marquette University is an Equal Op-
portunity Employer committed to a diverse 
faculty, staff, and student body. Women and 
minority applicants are strongly encouraged 
to apply. Closing date is October 31, 2007. 
To apply, visit http://careers.marquette.edu/
applicants/Central?quickFind=50916. In ad-
dition to applying on-line, applicants should 
send a letter of interest, curriculum vitae, 
transcripts, writing samples, research plan 
and three letters of reference to: Anthropol-
ogy Search Committee, Department of Social 
and Cultural Sciences, Marquette University, 
PO Box 1881, Milwaukee, WI 53201-1881; 
fax (414) 288-6444. Requirements: PhD is 
strongly preferred, ABD’s will be considered. 

Applicants should demonstrate 
evidence of strong teaching 
performance, scholarly produc-
tivity, and a sustained research 
agenda. This employer does 
prohibit discrimination based on sexual 
orientation/preference. This employer does 
not prohibit discrimination based on gender 
identity/expression. This employer does not 
offer health insurance benefi ts to eligible 
partners.

McGill University department of social 
studies of medicine, in connection with the 
department of anthropology, invites applica-
tions for a tenure track position at the rank of 
assistant professor to commence September 
1, 2008. The successful candidate will be ap-
pointed primarily in the faculty of medicine 
(social studies of medicine) but is expected 
to obtain a joint appointment in the faculty 
of arts (department of anthropology). We 
seek a medical anthropologist with signifi -
cant publications and research interests in 
one or more of the following fi elds: the an-
thropology of medical and clinical practices; 
the anthropology of biomedical science and 
technology; and the globalization of research 
practices. Geographical areas open. The de-
partment of social studies of medicine is a 
multidisciplinary department (anthropology, 
history, sociology). Teaching responsibilities 
will include primarily undergraduate and 
graduate courses in the department of an-
thropology (cross-listed in social studies of 
medicine) and some teaching in the faculty 
of medicine. The language of instruction at 
McGill University is English; competence in 
French is desirable but not required. Priority 
will be given to applications received by No-
vember 30, 2007; the review of applications 
will continue until January 31, 2008. PhD at 
the time of application is required, postdoc-
toral experience and a substantial set of pub-
lications are a major asset. Applicants should 
send a curriculum vitae; a cover letter that in-
dicates completed research, current research 
program, and teaching experience; copies of 
up to three publications representing the ap-
plicant’s current research; and the names, ad-
dresses, email coordinates, and phone num-
bers of three references. Applications should 
be sent to Search Committee, Social Studies 
of Medicine, McGill University, 3647 Peel St, 
Montreal, Qc. H3A 1X1, Canada. McGill Uni-
versity is committed to academic excellence 
and scholarly achievement, and all qualifi ed 
candidates are encouraged to apply. However, 
in accordance with Canadian Immigration 
requirements priority will be given to Ca-
nadians citizens and permanent residents of 
Canada. McGill University is strongly com-
mitted to diversity within its community and 
welcomes applications from members of vis-
ible minority groups and women. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

Michigan State University department of 
anthropology invites applications for a ten-
ure-track position in physical anthropology 
at the assistant professor level. The appoint-
ment will begin August 16, 2008. We seek 
a physical anthropologist specializing in 
contemporary human populations (eg hu-
man adaptability, growth and development, 
contemporary human variation, human ge-
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netics). Candidates able to teach quantitative 
methods will receive special consideration. 
Candidates must be committed to both un-
dergraduate and graduate education, must 
display evidence of excellence in research, 
and will be expected to obtain extramural 
funding for their research. Priority will be giv-
en to candidates whose scholarly and teach-
ing interests expand current faculty expertise. 
International experience or demonstrated in-
terest in international issues is an advantage. 
A PhD in physical anthropology is required 
by date of appointment. Women, minorities, 
and persons with disabilities are encouraged 
to apply. Please send application letter, in-
cluding statement of research and teaching 
interests, cv, names of three references, and 
up to three publications to: Physical Anthro-
pology Search Committee, Department of 
Anthropology, Michigan State University, 
354 Baker Hall, East Lansing, MI 48824. The 
closing date for applications is November 15, 
2007, or until the position is fi lled. Michigan 
State University is an affi rmative action/equal 
opportunity employer. Notes: international 
candidates will be considered. Requirements 
specializing in contemporary human popula-
tions (eg human adaptability, growth and de-
velopment, contemporary human variation, 
human genetics). A PhD in physical anthro-
pology is required by date of appointment. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression.

University of Minnesota department of an-
thropology in the college of liberal arts at the 
University of Minnesota invites applications 
for a full-time assistant professor of anthro-
pology. PhD in anthropology or related fi eld 
in hand by date of appointment. Exceptional 
ABD’s may be considered for appointment at 
the level of tenure-track instructor. Specializa-
tion in historical archaeology; a demonstrat-
ed research record and publications in issues 
of power, diasporas, inequality and structural 
violence among communities and popula-
tions with a legacy of subordination by slav-
ery, discrimination, and/or colonization in 
the Americas preferred. Duties/Responsibili-
ties: Maintain an active program of research 
and publication; value and encourage re-
search and teaching across the sub-disciplines 
of anthropology and in interdepartmental 
programs, and be committed to expanding 
an already existing cultural heritage studies 
master’s program. An individual willing to 
have at least one geographical focus in Min-
nesota preferred. Teach undergraduate and 
graduate courses in the department as well 
as participate in committee service. This is a 
100%-time, tenure-track faculty appointment 
beginning fall semester 2008. Review of appli-
cations will begin on October 22, 2007. Posi-
tion will remain open until fi lled. Application 
Instructions: only online applications will be 
accepted. Go to: employment.umn.edu/ap-
plicants/Central?quickFind=60426 . Notes: 
international candidates will be considered. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression.
 
Mississippi State University department of 
sociology, anthropology, and social work, 
pending budgetary approval, is seeking ap-
plicants for an assistant professor, tenure 
track position in biological anthropology, 
beginning January or August 2008. PhD in 

anthropology required at time of appoint-
ment. Preference is for a bioarchaeologist 
with research specialty in native North 
America. Dedication to scholarship, teaching 
and involving undergraduates in research is 
essential, as is commitment to our applied 
anthropology MA program. Teaching load 
is fi ve classes per year, to include introduc-
tory, upper-division, and graduate courses. 
For program details, see www.msstate.edu/
dept/anthropology/programs. Applicants 
should include a letter describing teaching 
and research interests, a vita, and names and 
contact information for three references. Sup-
porting materials that demonstrate teaching 
and scholarly achievement should accompa-
ny the application. Send materials to Chair, 
Anthropology Recruitment Committee, PO 
Box C, Mississippi State, MS 39762. Review 
of application will begin November 1, 2007, 
and continue until position is fi lled. The larg-
est university in the state, Mississippi State 
University is a public, land grant university 
of approximately 16,000 students classifi ed as 
doctoral/research extensive by the Carnegie 
Foundation. MSU is an affi rmative action/
equal opportunity employer and encour-
ages applications from minority and female 
candidates. Requirements: PhD in anthropol-
ogy required at time of appointment. Prefer-
ence is for a bioarchaeologist with research 
specialty in native North America. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible opposite-
sex domestic partners.

Muhlenberg College the department of so-
ciology and anthropology at Muhlenberg 
College invites applications for a full-time, 
tenure-track assistant professor, beginning 
August 2008. We are seeking an anthropo-
logically-oriented bioarchaeologist, special-
ization open, to support and develop our 
emergent archaeology and biological an-
thropology curricula. While the department 
expects faculty to be actively engaged in re-
search, its primary commitment is to quality 
undergraduate education. Applicants must, 
therefore, demonstrate effective and innova-
tive teaching, plus a strong commitment to 
the goals of a liberal arts education. Success-
ful candidates will hold a PhD in anthropol-
ogy, exhibit an ability to advise and teach, 
show promise of continuing scholarship, and 
demonstrate an ability to work collegially 
and cooperatively in a combined sociology 
and anthropology department. Candidates 
must also be capable of teaching quantita-
tive methods in anthropology, and human 
evolution; an ability to teach anthropo-
logical theory is desirable. Founded in 1848, 
Muhlenberg College is a highly selective, in-
dependent, coeducational, residential college 
of liberal arts and sciences located in eastern 
Pennsylvania’s Lehigh Valley, one hour north 
of Philadelphia and 90 minutes west of New 
York City. Candidates should submit a letter 
of application, cv, a statement of teaching 
philosophy, sample syllabi or syllabi for pro-
posed courses, and three letters of reference. 
Applications must be received no later than 
October 15, 2007 and should be addressed 
to Search Committee, Department of Sociol-
ogy & Anthropology, Muhlenberg College, 
2400 Chew Street, Allentown, Pennsylvania 
18104. Muhlenberg College is an equal op-
portunity employer and offers benefi ts to 
same sex domestic partners of employees. We 

encourage applications from candidates that 
can contribute to the diversity of our cam-
pus. View all current openings at http://jobs.
muhlenberg.edu. Notes: US residents only. 
Competitive salary and benefi ts. Require-
ments: PhD in anthropology required. This 
employer does prohibit discrimination based 
on sexual orientation/preference. This em-
ployer does prohibit discrimination based on 
gender identity/expression. This employer 
offers health insurance benefi ts to eligible 
same-sex domestic partners.

New York University tenure-track position 
in paleolithic archaeology, department of an-
thropology, arts and science. The department 
of anthropology invites applications from 
outstanding scholars for a tenure-track posi-
tion in archaeology at the rank of assistant 
professor, to start September 1, 2008, pend-
ing administrative and budgetary approval. 
The department is looking for scholars with 
exceptional records in teaching and research 
in paleolithic archaeology, with a geographi-
cal focus on Africa or Asia. It is anticipated 
that the candidate will complement and 
strengthen departmental interests in Paleo-
lithic and medieval archaeology of Europe, 
state formation in ancient Near East and 
South Asia, prehistoric art, technology, zoo-
archaeology, skeletal morphology, dental an-
thropology and human paleontology. Notes: 
international candidates will be considered. 
Pending budgetary approval. Requirements: 
Application deadline is November 15, 2007. 
Please send letter, curriculum vitae and 
names of three referees to: Professor Terry 
Harrison, Department of Anthropology, New 
York University, 25 Waverly Place, New York, 
NY, 10003. NYU is an equal opportunity/af-
fi rmative action employer. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. 

New York University department of anthro-
pology invites applications from outstanding 
scholars for an assistant professor, tenure-track 
position in our program in culture and media, 
to start September 1, 2008, pending admin-
istrative and budgetary approval. We seek a 
scholar with training in sociocultural and vi-
sual anthropology; anthropological research 
on some dimension of visual media compat-
ible with our focus on the visual mediation of 
cultural difference; knowledge of the history 
and theory of ethnographic fi lm; a track re-
cord in ethnographic documentary produc-
tion suffi cient to teach and supervise students 
in using nonlinear facilities; and an ability to 
develop and fund public events and new ini-
tiatives. Notes: international candidates will 
be considered. Pending budgetary approval. 
Requirements: Please send application, includ-
ing letter, vita and names of three referees, by 
November 15, 2007, to Chair, Department of 
Anthropology, New York University, 25 Wa-
verly Place, New York, NY, 10003. NYU is an 
equal opportunity/affi rmative action employ-
er. This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression.

University of North Carolina at Greens-
boro. Pending budgetary approval, the de-
partment of anthropology seeks qualifi ed 
candidates to fi ll two positions (rank open) 
in physical/biological anthropology to begin 
August, 2008. We expect to fi ll one position 

at the rank of assistant professor. Notes: two 
openings. Requirements: candidates should 
have a record of scholarship (individuals 
appointed at the rank of associate or full 
professor will be expected to have an active 
funded research/publication program), and 
demonstrated teaching ability. The successful 
candidate must be committed to high quality 
undergraduate education and show a will-
ingness to include undergraduate students 
in their research activities. Candidates must 
hold or anticipate a PhD in anthropology 
by August 1, 2008. Applicants should send 
a statement of research interests, including a 
description of how students could be incor-
porated into their research activity, current 
curriculum vitae; a teaching portfolio (to 
include sample syllabi and course evalua-
tions); and three letters of reference to Arthur 
D Murphy, Head, Department of Anthropol-
ogy, 426 Graham Building, The University of 
North Carolina at Greensboro, Greensboro, 
NC 27412-5001. Reviews of complete dos-
siers will begin November 1, 2007; the posi-
tion will remain open until the position is 
fi lled. UNC Greensboro is especially proud 
of the diversity of its student body and we 
seek to attract an equally diverse applicant 
pool for this position, including women and 
members of minority groups. We are an EEO/
AA employer with a strong commitment to 
increasing faculty diversity and will respond 
creatively to the needs of dual-career couples. 
Additional information can be found at 
www.uncg.edu/ant. This employer does pro-
hibit discrimination based on sexual orienta-
tion/preference. This employer does prohibit 
discrimination based on gender identity/ex-
pression. This employer does not offer health 
insurance benefi ts to eligible partners.

Northwestern University department of 
anthropology at Northwestern University in-
vites applications for a full-time tenure line 
faculty position in the linguistic or sociocul-
tural anthropology of the Middle East and 
North Africa (MENA), rank open. We seek ap-
plicants as part of a university-wide initiative 
to develop MENA studies at Northwestern, 
which includes new faculty lines in history 
and political science as well as anthropology. 
Applicants must be engaged in ongoing eth-
nographic research in the region, and dem-
onstrate teaching experience. Candidates will 
be expected to teach at both the graduate 
and undergraduate levels. Topics of research 
are open, but we are particularly interested 
in applicants who complement the inter-
ests of existing faculty in anthropology and 
also bridge to other units on campus. Please 
send letter of application, vita, statement of 
research and teaching philosophy, and the 
names and addresses of three references to 
Robert Launay, Department of Anthropology, 
Northwestern University, 1810 Hinman Ave, 
Evanston IL 60208. We will begin reviewing 
applications on October 15 and will continue 
until a suitable candidate is found. North-
western University of an affi rmative action, 
equal opportunity employer. Women and 
minorities are encouraged to apply. Hiring 
is contingent upon eligibility to work in the 
US. This employer does prohibit discrimina-
tion based on sexual orientation/preference. 
This employer does prohibit discrimination 
based on gender identity/expression. This 
employer offers health insurance benefi ts to 
eligible same-sex domestic partners.

Northwestern University department of 
anthropology invites applications for a ten-
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ure-track position in medical anthropol-
ogy at the assistant professor level begin-
ning fall, 2008. We seek an anthropologist 
with interests in bio-cultural approaches to 
medical anthropology that complement cur-
rent faculty strengths/interests. Applicants 
should have an active research program and 
publications in medical anthropology, and 
should demonstrate the potential to obtain 
external funding. Successful candidates will 
be involved in the ongoing development of 
the undergraduate and graduate curricula 
in medical anthropology and global health, 
including the department’s recently cre-
ated joint PhD/MPH program. Please send 
a cover letter, curriculum vitae, and names/
addresses of 3 references to: Helen Schwartz-
man, Chair, Medical Anthropology Search, 
Department of Anthropology, Northwestern 
University, 1810 Hinman Avenue, Evanston, 
IL 60208. Review of applications will begin 
on October 15 and will continue until the 
position is fi lled. Northwestern University 
is an equal opportunity, affi rmative action 
employer, and encourages applications from 
women and minority candidates. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.

Pennsylvania State University department 
of anthropology invites applications for up 
to two tenure-track positions (rank fl exible, 
effective August 2008), for individuals with 
expertise in the analysis and visualization of 
complex spatial data, especially in archaeo-
logical, paleoanthropological (including mor-
phological), paleodemographic and modern 
demographic contexts. Individuals from any 
scholarly fi eld or sub-discipline are encour-
aged to apply, but the successful candidate(s) 
must have a record of anthropologically rel-
evant research and teaching, publications 
commensurate with rank, and a demon-
strated ability to attract external funding. GIS 
expertise is required. Specialization in spatial 
statistics, modeling (including traditional spa-
tial analysis, agent-based or microsimulation 
techniques, and spatiotemporal approaches), 
remote sensing, or image analysis is highly 
desirable. The successful candidate(s) will 
develop and teach GIS courses and others 
that complement and augment the existing 
departmental curriculum, which emphasizes 
archaeology and bioanthropology on both 
graduate and undergraduate levels. They will 
be expected to provide leadership and vision 
in expanding the scope and sophistication of 
GIS and spatial analysis within the depart-
ment and across the College, to acquire fund-
ing for innovative GIS applications, to attract 
graduate students, to collaborate with other 
department faculty, and to establish links 
with scholars elsewhere in the University 
and at other institutions. Candidates’ skills 
and interests should be consistent with the 
anthropology department’s mission, which is 
strongly integrative, scientifi c, and quantita-
tive, and which has a long tradition of demo-
graphic, genetic, evolutionary, and ecological 
research both in the fi eld and in the labora-
tory. Detailed information about the depart-
ment is available on www.anthro.psu.edu. 
Review of applications will begin October 15, 
2007, and will continue until the position is 
fi lled. Interviews will commence in Novem-
ber 2007. Send letter of applications, cv, and 
the names of three references to: Wendy Fultz, 

Department Staff Assistant, (wad3@psu.edu), 
Anthropology Faculty Search Committee, 
Box SAA, 414 Carpenter Building, The Penn-
sylvania State University, University Park, PA 
16802. Penn State is committed to affi rmative 
action, equal opportunity and the diversity of 
its work force. Notes: two openings. Require-
ments: GIS expertise is required. Specializa-
tion in spatial statistics, modeling (including 
traditional spatial analysis, agent-based or 
microsimulation techniques, and spatiotem-
poral approaches), remote sensing or image 
analysis is highly desirable. Candidates’ skills 
and interests should be consistent with the 
anthropology department’s mission, which is 
strongly integrative, scientifi c and quantita-
tive, and which has a long tradition of demo-
graphic, genetic, evolutionary and ecological 
research both in the fi eld and in the labora-
tory. This employer does prohibit discrimina-
tion based on sexual orientation/preference. 
This employer does prohibit discrimination 
based on gender identity/expression.

California State Polytechnic University, 
Pomona. The department of geography and 
anthropology at Cal Poly Pomona invites 
applications for a tenure-track position in 
anthropology at the rank of assistant profes-
sor to begin fall 2008. General anthropolo-
gists, biological anthropologists and cultural 
anthropologists are encouraged to apply. 
Specializations in applied anthropology 
are especially welcomed. The position: The 
new faculty member will teach undergradu-
ate classes in general and biological anthro-
pology, along with a regional specialty and 
course(s) with a community component. The 
position requires excellence in teaching and 
advising, professional and scholarly achieve-
ments, and service to the university. The suc-
cessful candidate will demonstrate an interest 
in involving undergraduates in research and 
fi eld activity, an ability to work in an interdis-
ciplinary environment, and an enthusiasm 
for hands-on, learning-centered education. 
Notes: international candidates will be con-
sidered. Dependent on experience. Require-
ments: minimum qualifi cations: PhD in an-
thropology from an accredited university by 
July 1, 2008; evidence of 2 years of university 
teaching experience; please send teaching 
evaluations; evidence of ability to work with 
and mentor a diverse student population; ev-
idence of scholarly potential (conference pre-
sentations, publications, grant development). 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.

Quinnipiac University. The department of 
sociology, college of liberal arts, at Quinnipiac 
University invites applications for a tenure-
track assistant professor position in cultural 
anthropology, beginning in Fall 2008. The 
appointee must have a PhD in anthropology 
by the time of appointment. Preference will 
be given to candidates with a focus on social 
issues within developing countries. The suc-
cessful candidate will be expected to teach 
in the new university curriculum and must 
show evidence of dynamic teaching as well 
as professional and scholarly activity. The 
appointee will join a growing department 
that currently offers undergraduate majors 
in sociology, social services, gerontology, and 
criminal justice. Salary and benefi ts are very 
competitive. Applicants should send a letter 

of interest, a curriculum vitae, three letters 
of reference, and supporting documentation 
(eg, writing sample, course syllabi) to: Lynne 
Hodgson, Chair, Department of Sociology, 
CL-AC1, Quinnipiac University, 275 Mt. Car-
mel Avenue, Hamden, CT 06518. Applica-
tions should be received by October 15, 2007. 
This employer does not prohibit discrimina-
tion based on sexual orientation/preference. 
This employer does not prohibit discrimina-
tion based on gender identity/expression. 
This employer offers health insurance ben-
efi ts to eligible same-sex domestic partners.

Rice University department of anthropology 
seeks applications for a position in sociocul-
tural anthropology at the rank of associate or 
full professor. Leading candidates will have 
done substantial research outside Europe and 
the US. They will be able substantially to con-
tribute to the consolidation and strengthen-
ing of the department’s engagement with the 
social and cultural analysis of contemporary 
systems, agents and agencies of authority and 
expertise. They will have a distinguished rep-
utation in the US and abroad and a vigorous 
record of publication and scholarly engage-
ment. The department is especially interested 
in candidates with areal specializations in Lat-
in America. Suffi ciently qualifi ed candidates 
will be eligible for an endowed Jamail Chair 
in Latin American studies. Rice is an equal 
opportunity employer with a strong interest 
in the diversity of its faculty. It offers spousal 
and domestic partner benefi ts. The depart-
ment strongly urges women and minority 
candidates to apply. Applicants seeking an 
interview at the 2008 AAA meetings should 
send a letter of introduction, a curriculum 
vita and the names of at least three referees 
to Chair, Search Committee, Department of 
Anthropology—MS 20, Rice University, PO 
Box 1892, Houston, TX 77251-1892 by 3 No-
vember 2007. The fi nal deadline for receipt 
of applications is December 10, 2007. Notes: 
international candidates will be considered. 
Employer will assist with relocation costs. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.

University of California, Riverside. The 
department of anthropology invites applica-
tions for a tenure-track position in cultural 
anthropology at the assistant professor level, 
beginning July 1, 2008. PhD in anthropology 
is required. Salary will be commensurate with 
education and experience. This position is 
concerned with anthropological approaches 
to transnational communities that have one 
of their bases in Southern California, with 
foci on their geographic, demographic, so-
ciocultural and political-economic contexts 
and internal dynamics. Of interests are the 
dynamics of national, ethnic, gender, and 
racial identity formation within such com-
munities, as they are shaped within and by 
their transnational contexts. Types of trans-
national communities that are of interest 
range from those of impoverished migrant 
workers to wealthy multinational capitalists 
and entrepreneurs, although primary con-
cern is with the former. This position articu-
lates with interests in Latin American studies, 
global studies, women’s studies, ethnic stud-
ies, sociology, religious studies, and SEATRiP 
in CHASS as well as with programs in the 
Graduate School of Education, the Blakely 

Center, UC-MEXUS, the Presley 
Center, and potentially public 
policy. Review of completed ap-
plications will begin November 
1, 2007, and will continue until 
the position is fi lled. Applications should in-
clude a curriculum vitae, a letter describing 
current and future research and teaching 
directions, copies of publications, and three 
letters of reference. Send applications and 
inquiries to Juliet McMullin, Chair, Search 
Committee, Department of Anthropology, 
University of California, Riverside, CA 92521-
0418. The University of California, Riverside 
is an equal opportunity/affi rmative action 
employer. The university recognizes domes-
tic partners in its employee benefi t packages. 
Notes: international candidates will be con-
sidered. Employer will assist with relocation 
costs. Salary will be commensurate with 
education and experience. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.

University of California, Riverside. The 
department of anthropology invites applica-
tions for a tenure-track position in cultural 
anthropology at the assistant professor level, 
beginning July 1, 2008. PhD in anthropol-
ogy is required. Salary will be commensurate 
with education and experience. This position 
focuses on critical political ecology, coupled 
with environmental studies and international 
development; human-environment relation-
ships; and land use and distribution. This 
can include issues such as social discrimina-
tion, spatial segregation, urban violence, and 
human agency and rights in the context of 
transformed natural and built environments, 
including degraded, devastated, or threatened 
ones; within that context, concerns with en-
vironmental recovery, sustainable food and 
energy production, and environmental jus-
tice are strongly encouraged. The position 
articulates with interests in the health initia-
tive, public policy, economics, ethnic studies, 
religious studies, sociology, history, women’s 
studies, and global studies in CHASS and the 
center for conservation biology in CNAS. It 
potentially articulates with the concerns of 
UC-MEXUS as well as the various organized 
research units on campus, eg CCERT, the Pre-
sley Center, the Genomics Institute, and the 
Blakely Center for Sustainable Development. 
Review of completed applications will begin 
November 1, 2007 and will continue until the 
position is fi lled. Applications should include 
a curriculum vitae, a letter describing current 
and future research and teaching directions, 
copies of publications, and three letters of ref-
erence. Send applications and inquiries to Pro-
fessor Wendy Ashmore, Chair, Search Commit-
tee, Department of Anthropology, University 
of California, Riverside, CA 92521-0418. The 
University of California, Riverside is an equal 
opportunity/affi rmative action employer. The 
university recognizes domestic partners in its 
employee benefi t packages. Notes: interna-
tional candidates will be considered. Employer 
will assist with relocation costs. Salary will be 
commensurate with education and experi-
ence. This employer does prohibit discrimina-
tion based on sexual orientation/preference. 
This employer does prohibit discrimination 
based on gender identity/expression. This 
employer offers health insurance benefi ts to 
eligible same-sex domestic partners.
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 Rutgers University, associate/full professor, 
childhood studies. The department of child-
hood studies seeks a scholar whose research 
will complement and expand its vibrant in-
tellectual community of faculty and students. 
Candidates must be outstanding scholars 
whose research interests and projects ad-
dress the lives or contexts of children and 
childhood. Disciplinary affi liation is of less 
importance than the quality of candidates’ 
research and a demonstrated appreciation for 
interdisciplinary approaches to the study of 
children and childhood. Applications from 
anthropologists, criminologists, demogra-
phers, economists, historians, literary critics, 
philosophers, political scientists, psycholo-
gists and sociologists, as well as scholars of 
American studies and gender studies, are 
welcome. Situated on the leading edge of a 
growing fi eld inquiry and research, the de-
partment offers BS, MA and PhD degrees. 
Childhood studies is central to the campus’ 
goals and enjoys the strong fi nancial and in-
tellectual backing of the University. The re-
cently founded department will continue to 
grow through the addition of new faculty in 
future years. Rutgers-Camden, a beautiful, ur-
ban campus expanding to accommodate the 
growth of Southern New Jersey, is located just 
across the Delaware River from Philadelphia. 
The university and department have a strong 
commitment to achieving diversity among 
faculty and staff, and we strongly encourage 
women and minorities to apply for this po-
sition. Candidates can learn more about the 
campus and the department of childhood 
studies at: http://children.camden.rutgers.
edu, and by contacting Department Chair 
Daniel Hart (Daniel.Hart@Rutgers.edu). Ap-
plications should include a letter indicating 
interest, cv, representative publications and 
three letters of recommendations, and should 
be sent to Daniel Hart, Center for Children 
and Childhood Studies, Rutgers University, 
Camden, NJ 08102. The position is open un-
til fi lled, but completed applications received 
by October 15, 2007 will receive fullest con-
sideration. Notes: international candidates 
will be considered. Requirements: PhD, EdD. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same-sex domestic partners 

Cal Poly, San Luis Obispo. The Ethnic Stud-
ies department invites applications for a full-
time, academic year, tenure track position at 
the rank of assistant/associate professor to 
begin September 8, 2008. Salary and rank are 
commensurate with experience and qualifi -
cations. Candidates must have expertise in, 
and be prepared to teach African American 
studies from a comparative perspective that 
explores the intersecting issues of race, gen-
der and ethnicity. Duties include: teaching 
the major’s lower division core courses and 
its new upper division offerings; pursuing 
a program of original scholarship; advising 
students, committee service and contributing 
to the development of a newly established 
major degree program in comparative ethnic 
studies. Qualifi cations: a completed PhD in 
African American studies, comparative eth-
nic studies, post-colonial, cultural studies, 
or a comparable program in social sciences 
or humanities required at time of applica-
tion; and a record of scholarship and excel-
lent teaching is required. Salary and rank are 
commensurate with experience and qualifi -

cations. Closing Date: November 13, 2007. 
To apply, please visit www.calpolyjobs.org, 
complete a required online faculty applica-
tion and apply to requisition #101352. At-
tach the following required materials to your 
online application: cover letter, curriculum 
vitae, and writing sample. Please refer to on-
line posting instructions for mailing offi cial 
transcripts, three current letters of recom-
mendation, a sample of recent scholarship, 
and recent teaching evaluations, Closing 
date: November 13, 2007. Cal Poly is strongly 
committed to achieving excellence through 
cultural diversity. The university actively en-
courages applications and nominations of 
all qualifi ed individuals. EEO. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible opposite-
sex domestic partners.

Santa Clara University, department of an-
thropology, invites applications for an ap-
pointment in cultural anthropology at the 
assistant professor (tenure track) level begin-
ning in September 2008. The successful appli-
cant should have a PhD in anthropology at 
time of appointment and research and teach-
ing interests in applied anthropology (spe-
cifi cally, only in the fi elds of development or 
health). Preference will be given to those with 
experience working with historically under-
served groups. Teaching expectations include 
classes within the applicant’s specialty as well 
as Applied Anthropology, Introduction to 
Cultural Anthropology, and Anthropological 
Methods. Geographic research areas should 
complement existing faculty. The candidate 
will be expected to develop research engaging 
students with local multicultural communi-
ties. The university has a well-developed 
community based learning program in the Ig-
natian Center’s Arrupe program (www.scu/ig-
natiancenter/arrupe). Santa Clara is a Catho-
lic Jesuit, value oriented university located in 
the heart of the Silicon Valley. Faculty must 
excel in both scholarship and teaching un-
dergraduates. The University is committed to 
the strategic goal of enriching the quality of 
our community of scholars by increasing the 
diversity among faculty, staff and students. 
We will conduct prearranged interviews with 
applicants at the AAA meeting in Washing-
ton DC. Santa Clara University is an equal 
opportunity/affi rmative action employer, 
committed to excellence through diversity, 
and, in this spirit, particularly welcomes ap-
plications from women, persons of color, and 
members of historically underrepresented 
groups. The University will provide reason-
able accommodations to all qualifi ed indi-
viduals with a disability. Also in accordance 
with the federal Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime 
Statistics Act, the university annually collects 
and makes publicly available information 
about campus crimes and other reportable 
incidents. (www.scu.edu/cs/). Notes: interna-
tional candidates will be considered. Require-
ments: Please submit the following (in hard 
copy): a cover letter that includes statements 
of teaching philosophy, research agenda, ap-
plication of your scholarship to solving real 
world problems, and academic experiences 
with and interest in culturally diverse groups; 
a curriculum vitae, including names of three 
references; unoffi cial transcript; teaching 
evaluations; and two sample publications 
(presented papers or dissertation chapters ac-

ceptable). All documents must be received by 
October 15. Send documents to: Kealhofer, 
Department of Anthropology, Santa Clara 
University, 500 El Camino Real, Santa Clara, 
CA 95053 0310. Email: lkealhofer@scu.edu. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same-sex domestic partners.

University of California, Santa Cruz depart-
ment of anthropology invites applications 
for a tenure-track or tenured scholar to par-
ticipate in our “Emerging Worlds” program, 
which considers entangled histories of the 
making and transformation of modern kinds 
and categories. (See www2.ucsc.edu/anthro 
for a statement about the program.) While 
the area of research specialization is open, we 
are interested in work that addresses one or 
more of the following: longue-durée and/or 
alternative histories; process geographies and 
region-making; the formation of knowledge 
systems, ecologies, language ideologies, or 
ways of life. Applicants should demonstrate 
a strong commitment to undergraduate and 
graduate teaching and mentoring. UCSC en-
courages candidates who can contribute to 
the diversity and excellence of the academic 
community through their research, teach-
ing, and/or service. Rank: assistant profes-
sor (tenure-track). Salary: $48,100–$53,800. 
Rank: associate professor (tenured) Sal-
ary: $59,700–$66,100. Salary commensurate 
with qualifi cations and experience. Notes: 
employer will assist with relocation costs. 
Requirements: Minimum qualifi cations: As-
sistant level—PhD or equivalent in anthro-
pology or closely related fi eld, completed by 
July 1, 2008. The successful candidate must 
present strong evidence of research activity 
and university teaching experience or dem-
onstrated potential for university teaching. 
Associate level—PhD or equivalent in anthro-
pology or closely related fi eld, demonstrated 
excellence in research productivity, and in 
teaching. Position available: July 1, 2008. 
To apply: applicants should provide a letter 
of application, curriculum vitae, three letters 
of recommendation*, and copies of publica-
tions or other writing samples. Please refer to 
provision #555-08 in your reply. These mate-
rials should be sent to: Anthropology Search 
Committee, Department of Anthropology, 
University of California, 1156 High Street, 
Santa Cruz, CA 95064. Closing date: all ma-
terials must be postmarked by November 1, 
2007. *All letters are considered confi dential 
documents. Please direct your references 
to the UCSC Confi dentiality Statement at: 
http://ahr.ucsc.edu/academic_policies_and_
procedures/cappm/confstm.htm . This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

University of California, Santa Cruz depart-
ment of anthropology invites applications 
for a tenure track assistant professor position 
in the anthropology of Muslim cultures. We 
welcome applicants doing research in any 
area of the world, especially scholars who em-
phasize one or more of the following themes: 
the making of transnational collaborations 
or networks; cross-cultural engagements with 
other religious and ethnic communities; new 

theories of religion, politics, science, medi-
cine or technology; new economies, kinship 
and sex/gender systems. This appointment 
will participate in developing our new pro-
grammatic focus on “emerging worlds” and 
in the campus-wide initiative in Muslim stud-
ies. Applicants should demonstrate a strong 
commitment to undergraduate and graduate 
teaching and mentoring. UCSC is especially 
interested in candidates who can contrib-
ute to the diversity and excellence of the 
academic community through their research, 
teaching, and/or service. Notes: Employer 
will assist with relocation costs. Minimum 
qualifi cations: applicant must have a PhD or 
equivalent in anthropology or closely related 
fi eld, completed by July 1, 2008. The success-
ful candidate must present strong evidence 
of research activity and university teaching 
experience, or demonstrated potential for 
university teaching. Position available: July 
1, 2008. To apply: applicants should provide 
a letter of application, curriculum vitae, three 
letters of recommendation*, and copies of 
publications or other writing samples. Please 
refer to position #843-08 in your reply. These 
materials should be sent to: Anthropology 
Search Committee, Department of Anthro-
pology, University of California, 1156 High 
Street, Santa Cruz, CA 95064. *All letters will 
be treated as confi dential documents; please 
direct your references to UCSC’s confi dential-
ity statement at http://ahr.ucsc.edu/academ-
ic_policies_and_procedures/cappm/confstm.
htm. Closing date: All materials must be 
postmarked by October 15, 2007. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

Sarah Lawrence College invites applica-
tions for a full time, tenure track position 
in linguistic anthropology to begin August 
2008. We seek an innovative teacher scholar 
whose work explores the role of language in 
society. A wide range of research interests will 
be considered; these can include the study of 
theories of language and culture, linguistic 
ideologies and practices, the politics of lan-
guage, verbal art, language and identity, dis-
course analysis, and socio linguistic methods 
of analysis. The successful candidate should 
have demonstrated excellence, or clear 
promise of excellence, in teaching linguistic 
anthropology at the undergraduate level, in-
cluding courses in general linguistic theory, 
and working individually with students. We 
are especially interested in candidates who 
conduct research in non-English speaking 
communities. Sarah Lawrence has a strong 
commitment to the principle of diversity. In 
that spirit, we especially welcome applica-
tions from under-represented groups. PhD 
in anthropology required. Applicants should 
submit a letter describing their approach to 
teaching and their scholarly interests; curric-
ulum vita; syllabi for two proposed courses; 
sample of writing; and three letters of recom-
mendation by November 1, 2007, to: Lin-
guistic Anthropology Search, c/o Rosemary 
Weeks, Sarah Lawrence College, Bronxville, 
NY 10708. Some interviews will be conduct-
ed at the annual meeting of the American 
Anthropological Association in Washington 
DC. For information on Sarah Lawrence Col-
lege, our curriculum, teaching methods, and 
philosophy of education, please see our web 
site at www.slc.edu. EOE; women and mi-
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norities encouraged to apply. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.

Scripps College, a women’s liberal arts col-
lege with a strong interdisciplinary tradi-
tion, invites applications for a full-time, 
tenure-track position in cultural anthropol-
ogy with an emphasis on gender, sexualities, 
and feminist theory at the assistant professor 
level. This faculty member will contribute 
regularly to the Scripps-Pitzer anthropology 
program. Participation in the interdisciplin-
ary programs of the college is also desirable. 
Applicants must have a PhD in hand by the 
time of appointment and demonstrate excel-
lence in teaching. Send a letter of application, 
vita, and three letters of reference to Julia E 
Liss, Chair, Anthropology Search Committee, 
Scripps College Box 1037, 1030 Columbia 
Avenue, Claremont, CA 91711. For further 
information contact Julia Liss at 909/607-
3541 or email at julia.liss@scrippscollege.edu. 
Applications must be received by November 
1, 2007, to ensure full consideration. Scripps 
College is one of the seven members of the 
Claremont Colleges cluster located 35 miles 
east of Los Angeles. In a continuing effort to 
enrich its academic environment and pro-
vide equal educational and employment op-
portunities, Scripps College actively encour-
ages applications from women and members 
of historically underrepresented groups and 
prohibits discrimination on the basis of 
sexual orientation/preference and gender 
identity/expression. Scripps College offers 
employment benefi ts to domestic partners 
of employees. Requirements: PhD in hand by 
time of appointment. Notes: Negotiated with 
dean upon offer. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer offers health insurance 
benefi ts to eligible same and opposite-sex 
domestic partners.

Southern Methodist University, department 
of anthropology in Dedman College invites 
applications for a tenure-track appointment 
as assistant professor in cultural anthropol-
ogy beginning August 2008. We seek to hire 
a scholar with expertise in global health and 
with fi eld experience in Asia, the Middle East, 
or Latin America. Preference will be given to 
candidates whose interests are complemen-
tary to those of our current cultural faculty 
(ie, medical anthropology and globalization/
development). Applications may be submit-
ted electronically or by letter, and should in-
clude a current curriculum vitae and contact 
information for three references. To ensure 
full consideration for the position, the appli-
cation must be received by October 1, 2007, 
but the committee will continue to accept 
applications until the position is fi lled. The 
committee will notify applicants of its em-
ployment decision after the position is fi lled. 
We expect to do interviews at the AAA meet-
ing. Applications should be sent to Robert V 
Kemper, Chair, Department of Anthropol-
ogy, Southern Methodist University, Dallas, 
TX 75275 or rkemper@smu.edu. SMU will 
not discriminate on the basis of race, color, 
religion, national origin, sex, age, disability 
or veteran status. SMU is also committed to 
nondiscrimination on the basis of sexual 

orientation. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer offers health insurance 
benefi ts to eligible same and opposite-sex 
domestic partners.

Stanford University. The department of an-
thropology invites applications for a tenured 
or tenure-track faculty appointment in socio-
cultural anthropology. The term of appoint-
ment will begin on September 1, 2008. Stan-
ford University is an affi rmative action/equal 
opportunity employer. We actively encour-
age applications from women and minori-
ties. The deadline for applications is Decem-
ber 7, 2007, but we strongly urge candidates 
to apply before November 9, 2007, so they 
can be screened for possible interviews at the 
AAA meeting in Washington, DC, November 
28–December 2, 2007. Send vita, letter de-
scribing qualifi cations and interests, and one 
example of written work to James Ferguson, 
Chair, Search Committee, Department of An-
thropology, 450 Serra Mall, Building 50, Main 
Quad, Stanford University, Stanford, CA 
94305 2034. Assistant Professor candidates 
should also submit the names of three refer-
ees. Requirements: The appointment is open 
as to rank. Applicants with a broad range of 
interests will be considered, but preference 
will be given to applicants with strength in 
the geographical area of South Asia. This em-
ployer does prohibit discrimination based on 
sexual orientation/preference. This employer 
does prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

Texas A&M University. The department of 
anthropology invites applications for a posi-
tion in cultural anthropology beginning Fall 
2008. This is a tenure-track assistant profes-
sor position. The candidate’s work should 
be empirical and quantitative; ethnographic 
fi eldwork experience is essential. Specialty is 
open, but a focus on evolutionary approach-
es to behavior and culture, ecology, demogra-
phy, economics, or reproduction is preferred. 
Candidates should have a PhD in anthropol-
ogy (by fall 2008), teaching experience, an 
active research program, and a demonstrated 
ability to secure external funding. ABDs may 
be considered. Responsibilities include teach-
ing two courses per semester, at the graduate 
and undergraduate level in the anthropol-
ogy department. Positive tenure and promo-
tion decisions require a strong research and 
publication record, evidence of high-quality 
teaching, and participation in university gov-
ernance. Texas A&M University is a leading 
public research university with nearly 45,000 
students. The university is strongly com-
mitted to creating a climate that values and 
nurtures collegiality, diversity, pluralism and 
the uniqueness of each person. Faculty net-
works for Black, Mexican-American/Latino, 
and women faculty members provide colle-
giality and support for minority and women 
faculty members. The department of anthro-
pology has 24 faculty members, including six 
cultural anthropologists, and offers BA, MA, 
and PhD degree programs. Review of appli-
cations will begin October 15 and continue 
until the position is fi lled. We plan to inter-
view at the AAA meetings. For full consid-
eration, please send a cover letter outlining 
research and teaching interests, curriculum 
vitae, two writing samples, evidence of teach-

ing experience, and the names and contact 
information of three references to: Michael 
Alvard, Chair, Cultural Anthropology Search 
Committee, Department of Anthropology, 
Texas A&M University, 4352 TAMU, College 
Station, TX 77843-4352. Texas A&M Univer-
sity is an equal opportunity employer and 
encourages underrepresented minorities and 
women to apply. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer does not offer health in-
surance benefi ts to eligible partners.

Texas A&M University. The department 
of anthropology and the women’s studies 
program invite applications for a joint posi-
tion in cultural anthropology and women’s 
studies, beginning fall 2008. This is a tenure-
track position.The ideal candidate will have 
an active ethnographic research program 
that focuses on gender and Islamic commu-
nities in the Middle East, Africa, South Asia 
or Southeast Asia. This is one of six cluster 
hires involving joint appointments in the 
women’s studies program; the position is also 
intended to strengthen the graduate program 
in cultural anthropology. Responsibilities in-
clude teaching two courses per semester at 
the graduate and undergraduate level; course 
assignments will be divided equally between 
anthropology and women’s studies. Review 
of applications will begin October 15 and 
continue until the position is fi lled. We plan 
to interview at the AAA meeting in Washing-
ton DC. For full consideration, please send a 
cover letter outlining research and teaching 
interests, curriculum vitae, one or two writ-
ing samples, evidence of teaching experience, 
and letters from three references to: Cynthia 
Werner, Chair, Cultural anthropology/Wom-
en’s Studies Search Committee, Department 
of Anthropology, Texas A&M University, 4352 
TAMU, College Station, TX 77843-4352. Tex-
as A&M University is an Equal Opportunity 
Employer and encourages underrepresented 
minorities and women to apply. Notes: inter-
national candidates will be considered. The 
following information is provided by the em-
ployer in accordance with AAA policy. AAA 
is not responsible for verifying the accuracy 
of these statements. They are not part of the 
actual position description submitted for 
publication by the employer. Requirements: 
Applicants must have a PhD in anthropology 
or related fi eld (by fall 2008), a demonstrated 
commitment to women’s studies as a disci-
pline (a graduate certifi cate or advanced de-
gree in women’s studies is a plus), teaching 
experience, an active research program, and 
an ability to secure external funding. This 
employer does prohibit discrimination based 
on sexual orientation/preference. This em-
ployer does prohibit discrimination based on 
gender identity/expression. This employer 
does not offer health insurance benefi ts to 
eligible partners.
 
Texas Christian University (TCU) invites 
applications for a tenure-track position in 
anthropology at the assistant or associate 
level, beginning in August 2008. Notes: in-
ternational candidates will be considered. 
Requirements: We seek a broadly trained an-
thropologist who specializes in either cultural 
anthropology or archaeology, has exhibited 
career advancement beyond the PhD, has an 
active research agenda, and has demonstrated 
excellence in teaching. Geographic focus and 
topical specialization are open. The ideal can-

didate will be able to teach two 
upper-division topics courses 
in his or her areas of specializa-
tion and introductory courses in 
two of three subfi elds: cultural 
anthropology, physical anthropology, and 
archaeology. We seek a colleague who adds 
diversity to our faculty’s research and teach-
ing interests and will be a partner in building 
a strong undergraduate anthropology pro-
gram. A PhD in anthropology is required at 
the time of application. Applications should 
include a letter detailing research and teach-
ing experience, curriculum vitae, and three 
letters of recommendation. Transcripts and 
a writing sample are not necessary for the 
initial application but will be required for fi -
nal consideration. The search committee will 
be conducting preliminary interviews at the 
AAA meeting in Washington DC. The TCU 
anthropology program is part of a coopera-
tive, multidisciplinary department in a sup-
portive academic community. A review of ap-
plications will begin on November 1, 2007, 
and continue until the position is fi lled. Send 
materials to Mike Katovich, Chair, Anthro-
pology Search Committee, Department of 
Sociology, Criminal Justice and Anthropol-
ogy, Texas Christian University, Box 298710, 
Fort Worth, TX 76129. TCU is an AA/EEO 
employer. This employer does prohibit dis-
crimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer offers health insurance 
benefi ts to eligible same and opposite-sex 
domestic partners.

Truman State University. Position: tempo-
rary assistant professor of anthropology or 
sociology, available August 18, 2008. This is 
a one-year (full-time) appointment with the 
possibility of renewal for up to three addi-
tional years depending on department needs 
(for a possibility of four years total). Respon-
sibilities: teach Introduction to Anthropol-
ogy or Introduction to Sociology and upper 
division courses in consultation with the de-
partment faculty. Preference will be given to 
candidates who complement existing faculty 
strengths by bringing experience in qualita-
tive methods and/ or a focus on global issues. 
Program: the department of anthropology, 
geography and sociology is part of the college 
of arts and sciences at Truman State Univer-
sity. The department has six faculty members 
and approximately 85 undergraduate majors 
in the sociology/anthropology program plus 
a number of minors in anthropology, ge-
ography or sociology. The department also 
offers courses in Truman’s Liberal Studies 
program. For more information about the 
sociology/anthropology program, please visit 
http://sociology-anthropology.truman.edu/. 
Application: send a letter of application, cur-
rent curriculum vitae, statement of teaching 
philosophy and commitment to the liberal 
arts and sciences and student development, 
statement of teaching and research interests 
and goals, three written letters of recom-
mendation, and all graduate transcripts (of-
fi cial transcripts and complete fi les required 
prior to consideration) to: Amber Johnson, 
Chair, Department of Anthropology, Geogra-
phy and Sociology, Truman State University, 
100 E Normal St, Kirksville, MO 63501-4221. 
Truman State University is an affi rmative ac-
tion/equal opportunity employer committed 
to cultural diversity and compliance with the 
Americans with Disabilities Act; women and 
minority candidates are particularly encour-
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aged to apply. If hired, applicants must pro-
vide proof of eligibility to work in the US and 
documentation of degrees if transcripts are 
not used. Review of applications will begin 
September 1, 2007, and continue until a suit-
able candidate is hired. Notes: Salary com-
mensurate with experience; benefi ts package 
includes life, health and disability insurance, 
retirement contributions, and reimburse-
ment for moving expenses. Requirements: 
Required: PhD candidate (ABD) in anthro-
pology or sociology; Evidence of or the po-
tential for teaching effectiveness; Strong oral 
and written communication skills. Preferred: 
PhD in anthropology or sociology; evidence 
of commitment to liberal arts education; 
Evidence of scholarly activity. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefi ts to eligible same and 
opposite-sex domestic partners.

Tufts University tenure-track appointment 
as assistant professor of sociocultural anthro-
pology, beginning September 2008. We are 
seeking candidates whose research engages 
transnational and national political processes 
from an anthropological perspective. This fo-
cus may include (but is not limited to) the an-
thropology of the state, forms of governance, 
citizenship, human rights, humanitarian 
intervention, environmental crises, refugees 
and displacement, and the politics of global 
security. Preference will be given to candi-
dates specializing in geographical areas not 
covered by the department, especially the 
Middle East and East or Southeast Asia. Can-
didates must demonstrate an active research 
agenda and a strong record of scholarship. 
PhD required at time of appointment. Teach-
ing experience strongly preferred. Expected 
to teach introductory-level course, area and 
topic courses, seminar in area of research, and 
theory in rotation with other faculty. Review 
of applications is ongoing and continues un-
til the position is fi lled. For full consideration, 
complete applications should be received by 
October 10, 2007. Send application letter, cv, 
one writing sample, and names and contact 
information for three references by both hard 
copy and email. Email to: SocAnth@gmail.
com. For the subject heading, write: “an-
thropology position” + your last name. Hard 
copy to: Chair, Anthropology Search Com-
mittee, Department of Anthropology, Tufts 
University, Medford, MA 02155, USA. Tufts 
University is an affi rmative action/equal op-
portunity employer. We are committed to in-
creasing the diversity of our faculty. Members 
of underrepresented groups are especially 
encouraged to apply. This employer does pro-
hibit discrimination based on sexual orienta-
tion/preference. This employer does prohibit 
discrimination based on gender identity/ex-
pression. This employer offers health insur-
ance benefi ts to eligible same-sex domestic 
partners.

UCLA. The department of anthropology 
seeks a biological anthropologist for a ten-
ure-track position starting July 1, 2008. PhD 
required at time of appointment. The suc-
cessful candidate’s research interests will 
complement existing strengths of the UCLA 
biological anthropology program, which em-
phasizes an evolutionary perspective, and will 
fi t comfortably among other anthropologists 
in a strong four-fi eld department. We par-
ticularly welcome applications from scholars 

specializing in evolutionary approaches to 
behavior, cognition, or life histories of con-
temporary humans and/or extant great apes. 
Candidates with ongoing fi eld research pro-
grams are especially encouraged. Send letter 
of application, curriculum vitae and contact 
information of three referees to: Alessandro 
Duranti, Chair, Department of Anthropology, 
University of California, Los Angeles, Los An-
geles, CA 90095-1553. Review of applications 
will begin on Dec 1, 2007. UCLA is an Equal 
Opportunity Employer. The department has 
a strong commitment to the achievement 
of excellence and diversity among its fac-
ulty and staff. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer offers health insurance 
benefi ts to eligible same and opposite-sex 
domestic partners.

Vanderbilt University invites applications 
and nominations for the position of Chair, 
department of anthropology. The candidate 
will have successful administrative experi-
ence, and a record of teaching excellence 
and scholarly accomplishment which will 
support appointment at the rank of profes-
sor. Topics of research interest are open to 
all fi elds of indigenous anthropology and to 
all geographic areas in Latin America. The 
anticipated starting date as chair is the be-
ginning of the 2008 fall semester. The Chair 
assumes administrative responsibility for the 
department, exercising leadership in resource 
management, faculty development, and cur-
riculum matters. The successful applicant will 
join other colleagues specializing in Latin 
American studies within a research-oriented 
and growing department of anthropology. 
The department has an outstanding, well-
funded doctoral program. Vanderbilt rewards 
excellence in teaching and research with 
competitive salaries and benefi ts and oppor-
tunities for research funds. Please send letter, 
resume, and a list of referees to: Recruitment 
Committee, Department of Anthropology, 
Vanderbilt University, 2301 Vanderbilt Place, 
VU Station B #356050, Nashville, TN 37235-
6050. FAX 615-343-0230. The preferred dead-
line for application materials is November 
1, 2007. Applications may also be emailed 
to anthropology@vanderbilt.edu with the 
subject line: chair application. Vanderbilt 
University is an equal opportunity affi rma-
tive action employer, and encourages appli-
cations from women and minorities. Notes: 
International Candidates Will Be Considered. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does not prohibit discrimination 
based on gender identity/expression. This 
employer offers health insurance benefi ts to 
eligible same-sex domestic partners.

Vanderbilt University announces a position 
in indigenous Andean ethnography in the 
department of anthropology at the level of 
assistant professor. All theoretical interests 
and approaches will be given consideration. 
The candidate’s work should be well-ground-
ed in fi eld research. Interest in and excel-
lence in teaching is essential. The successful 
applicant will join six other colleagues spe-
cializing in South American studies within a 
research-oriented and growing department 
of anthropology focused on Latin America. 
The department has an outstanding, well-
funded doctoral program. Vanderbilt rewards 
excellence in undergraduate and graduate 

teaching and research with competitive 
salaries and benefi ts and opportunities for 
research funds. Please send letter, resume, 
course evaluations, if available, and a list of 
referees to: Andean Recruitment Commit-
tee, Department of Anthropology, Vanderbilt 
University, 2301 Vanderbilt Place, VU Station 
B #356050, Nashville, TN 37235-6050. FAX 
615-343-0230. The preferred deadline for 
application materials is November 15, 2007. 
Applications may also be emailed to anthro-
pology@vanderbilt.edu with the subject line: 
Andean Application. Vanderbilt University 
is an equal opportunity affi rmative action 
employer, and encourages applications from 
women and minorities. Notes: international 
candidates will be considered. This employer 
does prohibit discrimination based on sexual 
orientation/preference. This employer does 
not prohibit discrimination based on gen-
der identity/expression. This employer offers 
health insurance benefi ts to eligible same-sex 
domestic partners.
 
University of Victoria (www.uvic.ca) invites 
applications for an appointment as chair of 
the department of anthropology (http://an-
thropology.uvic.ca/) effective July 1, 2008. 
The successful candidate will be tenurable 
at the rank of associate professor or above. 
The department of anthropology is a vibrant 
and ambitious department of predominantly 
junior scholars looking for a senior scholar 
with a distinguished record as a researcher 
and teacher with a proven record in or dem-
onstrated potential for academic administra-
tion. The new chair will be an anthropologist 
with research interests related to one of the 
fi elds the department has selected as foci: (a) 
health and inequality; (b) evolutionary ecolo-
gy; and (c) indigenous peoples. The successful 
applicant must have a strong commitment to 
cooperation between the various sub-disci-
plines of anthropology. The development 
and expansion of the department’s doctoral 
programme is a major priority. Applications 
must include complete curriculum vitae and 
name and addresses (including email, fax and 
telephone numbers) of three referees whom 
the department may contact. The University 
of Victoria is an equity employer and encour-
ages applications from women, persons with 
disabilities, visible minorities, Aboriginal 
Peoples, people of all sexual orientations and 
genders, and others who may contribute to 
the further diversifi cation of the university. 
All qualifi ed candidates are encouraged to ap-
ply; however, in accordance with Canadian 
immigration requirements Canadian and 
permanent residents will be given priority. 
Applications should be sent to: Warren Mag-
nusson, Acting Chair, Department of Anthro-
pology, University of Victoria, PO Box 3050, 
STN CSC, Victoria, BC V8W 3P5, before Octo-
ber 15, 2007. Notes: international candidates 
will be considered. Requirements: Tenurable 
at the rank of associate professor or above. 
Must have strong commitment to coopera-
tion between the various sub-disciplines of 
anthropology. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does prohibit dis-
crimination based on gender identity/expres-
sion. This employer offers health insurance 
benefi ts to eligible same and opposite-sex 
domestic partners. 

Wake Forest University’s anthropology de-
partment invites applications for two posi-
tions: a tenure-track appointment in cultural 
anthropology at the assistant professor level 

and a non-tenure-track position in cultural 
anthropology at the visiting assistant profes-
sor or lecturer level. PhD and demonstrated 
teaching ability in small and mid-sized 
classes and commitment to undergraduates 
required for both positions. The assistant 
professor’s responsibilities include teaching 
introductory courses for non-majors and up-
per-level courses including Myth, Ritual and 
Symbolism, Medical Anthropology and Eth-
nographic Research Methods. Applicants to 
this position must have an established eth-
nographic fi eld school outside of the US and 
have experience with applied community 
projects in the US Primary geographic area 
focus should be outside of North America; 
South Asia preferred. The visiting assistant 
professor or lecturer’s responsibilties include 
teaching introduction to cultural anthropol-
ogy and peoples and cultures of the world. 
Geographic area focus is open. Applicants 
to both positions should be broadly trained 
and dedicated to a teacher/scholar model 
that includes mentoring and collaborative 
research with students. Wake Forest Uni-
versity is an equal opportunity/affi rmative 
action employer. Women and members of 
underrepresented groups are especially en-
couraged to apply. Applicants should send 
a letter of interest clearly specifying the 
position sought, current vita, statement of 
teaching philosophy and list of at least three 
references by November 1 to Margaret Bend-
er, Chair, Anthropology, WFU, Box 7807, 
Winston-Salem, NC 27109. This employer 
does prohibit discrimination based on sex-
ual orientation/preference. This employer 
does not prohibit discrimination based on 
gender identity/expression. This employer 
offers health insurance benefi ts to eligible 
opposite-sex domestic partners.

Washington and Lee University. The depart-
ment of sociology and anthropology invites 
applications for a new tenure-track position at 
the assistant professor level in cultural anthro-
pology to begin in September 2008. PhD re-
quired and teaching experience is desired. The 
ideal candidate for our department should be 
committed to teaching excellence within the 
liberal arts tradition and be an active scholar 
whose ongoing research inspires classroom 
discussion and innovation. Apart from the 
expectation that the successful applicant will 
offer courses in introductory anthropology 
and ethnographic methods, other areas in cul-
tural anthropology are open. Washington and 
Lee is a highly selective university of approxi-
mately 1750 undergraduates and 350 law stu-
dents located in the Shenandoah Valley, three 
hours southwest of Washington DC. Please 
send supporting materials—a letter of appli-
cation, cv, three letters of recommendation, 
writing sample and evidence of teaching ex-
cellence if available—to David Novack, Chair, 
Department of Sociology and Anthropology, 
Washington and Lee University, Lexington, 
VA 24450. Applications received by October 
1, 2007, will receive full consideration. Pre-
liminary interviews will be conducted at the 
AAA meeting in Washington D.C. Washing-
ton and Lee University is an Equal opportu-
nity employer. If you have questions, please 
contact David Novack at 540/458-8792 or no-
vackd@wlu.edu. This employer does prohibit 
discrimination based on sexual orientation/
preference. This employer does not prohibit 
discrimination based on gender identity/ex-
pression. This employer offers health insur-
ance benefi ts to eligible same and opposite-sex 
domestic partners.
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Washington College. The department of 
sociology and anthropology of Washington 
College invites applications for a tenure-track 
position in cultural anthropology at the assis-
tant professor level beginning Fall 2008. Spe-
cialization in the area of Latin America is pre-
ferred. The successful candidate will maintain 
an active research career, teach six courses per 
year, mentor undergraduate students, super-
vise senior theses, and advise the anthropol-
ogy club and honor society. Teaching experi-
ence in a small liberal arts setting is desirable. 
Send a letter outlining experience and quali-
fi cations, a cv, graduate transcripts, statement 
of teaching philosophy, evidence of teaching 
effectiveness, a sample syllabus or course de-
sign for an intermediate-level anthropology 
course, and three letters of reference to John 
Seidel, Director of Anthropology Program, 
Department of Sociology and Anthropol-
ogy, 300 Washington Avenue, Chestertown, 
Maryland 21620. Review of applications will 
begin October 15, 2007. Washington College 
is a competitive four-year liberal arts school 
located on the Eastern Shore of Maryland 
near the Chesapeake Bay. Washington, Balti-
more, and Philadelphia are within easy driv-
ing distance. Washington College is an Equal 
Opportunity Employer. Women and mem-
bers of traditionally underrepresented minor-
ity groups are strongly encouraged to apply. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employer 
offers health insurance benefi ts to eligible op-
posite-sex domestic partners.

Washington College. The department of 
sociology and anthropology of Washington 
College invites applications for a tenure-
track position in archaeology at the assistant 
professor level beginning fall 2008. Tempo-
ral period and specializations are open, but 
an interest in environmental archaeology 
and human ecology is preferred. Experience 
in the Chesapeake and/or Middle Atlantic 
regions is desirable, with the ability to in-
volve students in fi eldwork. The candidate 
also should be prepared to teach an intro-
ductory biological anthropology course with 
lab. The successful candidate will maintain 
an active research career, teach six courses 
per year, mentor undergraduate students, 
supervise senior theses, and advise the an-
thropology club and honor society. Teach-
ing experience in a small liberal arts setting 
is desirable. Send a letter outlining experi-
ence and qualifi cations, a cv, graduate tran-
scripts, statement of teaching philosophy, 
evidence of teaching effectiveness, a sample 
syllabus or course design for an intermedi-
ate-level anthropology course, and three 
letters of reference to John Seidel, Director 
of Anthropology Program, Department of 
Sociology and Anthropology, 300 Washing-
ton Avenue, Chestertown, Maryland 21620. 
Review of applications will begin October 
15, 2007. Washington College is a com-
petitive four-year liberal arts school located 
on the Eastern Shore of Maryland near the 
Chesapeake Bay. Washington, Baltimore 
and Philadelphia are within easy driving dis-
tance. Washington College is an equal op-
portunity employer. Women and members 
of traditionally underrepresented minority 
groups are strongly encouraged to apply. 
This employer does prohibit discrimina-
tion based on sexual orientation/preference. 
This employer does prohibit discrimination 
based on gender identity/expression. This 

employer offers health insurance benefi ts to 
eligible opposite-sex domestic partners.

Washington State University. The depart-
ment of anthropology at Washington State 
University invites applications for a full-time 
permanent tenure track position as an as-
sistant/associate professor on its Pullman 
campus beginning August 16, 2008. The po-
sition includes teaching, research, and service 
components. Required qualifi cations include 
a PhD in anthropology completed by July 1, 
2008, a specialty in Native American peoples 
and cultures or sociocultural anthropology, 
and active fi eld research and publications. 
Preferred qualifi cations include: 1) a regional 
specialty in North America, especially in the 
Pacifi c Northwest or Plateau areas; 2) evidence 
of research excellence; 3) an active area of fi eld 
research with potential for graduate student 
involvement; 4) specialties in gender, medi-
cal/public health, political economy, natural 
resources, anthropology of religion, or psy-
chological anthropology; 5) Ability to teach 
a four-fi eld introductory course, peoples of 
native North America, and graduate courses/
seminars in ethnographic fi eld methods and 
cultural theory. Please see the full notice of 
vacancy (available at http://libarts.wsu.edu/
anthro/). To apply candidates should supply 
a letter of application summarizing qualifi ca-
tions, curriculum vitae, and contact informa-
tion (including email and phone numbers) for 
at least three references to: John H. Bodley, 
Chair, Sociocultural Search Committee, De-
partment of Anthropology, PO Box 644910, 
Washington State University, Pullman, WA 
99164-4910, USA. To ensure consideration, 
complete applications must be postmarked 
by November 9, 2007. Email applications 
with materials as attachments are welcomed. 
WSU is an EEO/AA educator and employer. 
Protected group members are encouraged to 
apply. Notes: Telecommuting is allowed. Re-
quirements: Required qualifi cations include 
a PhD in anthropology completed by July 1, 
2008, a specialty in Native American peoples 
and cultures or Sociocultural anthropology, 
and active fi eld research and publications. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employer 
does not appear on the AAUP list of censured 
institutions. 
 
Wellesley College. The department of 
anthropology invites applications for a 
full-time, tenure track assistant professor 
position beginning fall 2008. Successful 
candidates will have a PhD in anthropology 
along with teaching experience and a pub-
lication record. Founded in 1875, Wellesley 
College has been a leader in liberal arts and 
the education of women for more than 125 
years. The college’s 500-acre campus near 
Boston is home to 2,300 undergraduate stu-
dents. The teaching load (four courses per 
year) is comparable to many universities, 
and faculty are expected to maintain an ac-
tive research program. For more information 
about being a faculty member at Wellesley 
College, please see www.wellesley.edu/Dean-
College/Diversity/Open_pos/prospectfac.
pdf. The position is open, but we especially 
encourage applications from candidates who 
have received a broad training in anthropol-
ogy, including its major sub-fi elds. We seek 
applicants who are interested in working 
in a cooperative and collaborative teaching 
environment and who are strongly commit-

ted to liberal arts education and excellence 
in scholarship. To apply, send a cover letter 
indicating teaching and research interests, 
a curriculum vitae, any course syllabi (or 
proposed courses) and one letter of refer-
ence to: Chair, Search Committee, Depart-
ment of Anthropology, Wellesley College, 
Wellesley, MA 02481. Applications are due 
no later than October 15, 2007. Wellesley 
College is an EO/AA educational institution 
and employer. The College is committed to 
increasing the diversity of the college com-
munity and the curriculum. Candidates 
who believe they will contribute to that goal 
are encouraged to apply. Requirements: To 
apply, send a cover letter indicating teach-
ing and research interests, a curriculum vi-
tae, any course syllabi (or proposed courses) 
and one letter of reference to: Chair, Search 
Committee, Department of Anthropology, 
Wellesley College, Wellesley, MA 02481. 
This employer does prohibit discrimina-
tion based on sexual orientation/preference. 
This employer does prohibit discrimination 
based on gender identity/expression. This 
employer offers health insurance benefi ts 
to eligible same and opposite-sex domestic 
partners. 
 
Western Washington University. The de-
partment of anthropology invites applica-
tions for a tenure-track position at the as-
sistant professor level to begin September 
2008. Review of applications will begin on 
November 16, 2007. Position is open until 
fi lled. Send copies of curriculum vitae, syl-

labi and related teaching ma-
terial, teaching evaluations, 
sample publications, and a list 
of three referees to Robert Mar-
shall, Chair, Search Commit-
tee; Department of Anthropology; Western 
Washington University; 516 High Street; 
Bellingham, WA 98225-9083 Fax: 360/650-
7668; Email: rcm@cc.wwu.edu. Require-
ments: The successful candidate will have 
a PhD, specializing in sociolinguistics and 
Asian ethnography. Demonstrated scholar-
ship, including ability to conduct research 
in appropriate original languages, as well 
as strong English language writing skills 
and an interest in helping students develop 
communication skills are necessary. Courses 
to be taught include introductory cultural 
anthropology, sociolinguistics, qualitative 
methods, peoples of Asia as well as more 
specialized courses in the major, interdisci-
plinary and graduate programs. High qual-
ity teaching is emphasized, but research and 
engagement in service are also expected. We 
hope to be able to appoint someone with 
broad scholarly acquaintance with China, 
experience in applied anthropology and 
contemporary global issues, with interdis-
ciplinary teaching experience and familiar-
ity with and sensitivity to cultural diversity. 
This employer does prohibit discrimination 
based on sexual orientation/preference. This 
employer does prohibit discrimination based 
on gender identity/expression. This employ-
er offers health insurance benefi ts to eligible 
same and opposite-sex domestic partners.
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